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Academic Rank for faculty employees is recognized by the Board of Trustees.

Qualifications and procedures to obtain rank shall be recommended by the Academic Senate,
approved by the CEO, and published in District publications, including the Faculty Handbook.

Academic rank for faculty members of the Compton Community College District shall be
awarded as follows and upon the recommendation of the CEO, it being understood that academic
rank shall in no way involve salary consideration.

A. The title of "LECTURER" shall be applied to all part-time faculty.
B. Thetitle of full-time faculty members in non-tenured status shall be “INSTRUCTOR”.

C. The rank of "ASSISTANT PROFESSOR” shall be granted upon the receipt of tenure at the
District.

D. Therank of “ASSOCIATE PROFESSOR” shall be granted upon the receipt of tenure and
the completion of seven years of full-time teaching for the District.

E. Therank of " PROFESSOR' shall be granted upon the receipt of tenure and at least ten
years of full-time teaching for the District.

F.  Emeritus faculty shall be ranked as “FACULTY EMERITUS” upon retirement and
completion of a combination of at least twenty years of part-time and full-time teaching for
the District.

G. Non-teaching faculty shall be ranked as “ASSISTANT PROFESSOR,” “ASSOCIATE
PROFESSOR,” “PROFESSOR” OR “FACULTY EMERITUS” based on the prescribed
years of District service.

H. Anyindividual already serving on the faculty will not have his/her ranking adversely
affected by this policy.

I.  Any individual joining the faculty from another accredited institution will not suffer any
reduction in rank.



