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              Board Agenda 
                                           Compton Community College District 

     1111 E. Artesia Blvd., Compton, CA 90221 
 

Closed Session to Commence at 12:00 noon 
Open Session to Commence at 4:00 PM 

Tuesday, June 17, 2008 
District Board Room 

1111 E. Artesia Boulevard 
Compton, California  90221 

 
I. Call to Order at 12:00 noon 

 
II. Roll Call 

 
III. Requests to Address the Board of Trustees – Closed Session Agenda 

Matters 
 

IV. Recess to Closed Session for Discussion and/or Action on the following 
items in accordance with the Brown Act, Government Code Section 
54950 et esq., and the Education Code and pursuant to Government 
Code Section 54954.5 

 
A. CONFERENCE WITH LEGAL COUNSEL - PENDING 

LITIGATION: 

1. Conference with legal counsel--existing litigation (Subdivision (a) 
of Section 54956.9) 
a.   Crosbie vs. Compton CCD 

B. CONFERENCE WITH LEGAL COUNSEL–ANTICIPATED 
LITIGATION: 

1. Significant exposure to litigation pursuant to Government Code 
Section 54956.9(b)(1) and (3)(A): three cases. 
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2. Significant exposure to litigation pursuant to Government Code 
Section 54956.9(b)(1) and (3)(C) the following claims or 
complaints: 

 
a. Claim of Toni Wasserberger   
b. Claim of Boroudjerdi, Ghafelebashi, and Villalobos etc. et.al 
c. EEOC Charge of John Rabun  

C. INITIATION OF LITIGATION PURSUANT TO SUBDIVISION (C) 
OF SECTION 54956.9:   

(Three cases) 
 

D. CONFERENCE WITH LABOR NEGOTIATORS PURSUANT 
TO SECTION 54957.6: 

1. Agency designated representative: Doris P. Givens, CEO/Provost 
 Employee organizations: Compton Community College 

Federation of Employees, Classified Employees        
Federation of Employees, Certificated Employees   

2. Employee Organization: Compton Community College District 
Police Officers’ Association 

E. PUBLIC EMPLOYEE APPOINTMENT PURSUANT TO SECTION 
54957: 

1.  Provost/CEO 
 

F. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE:    

(Five Matters) 
 

V. Reconvene to Open Session at 4:00 PM 
 

VI. Roll Call 
 

VII. A Reflective Moment   
 

VIII. The Pledge of Allegiance 
 

IX. Report of Actions Taken in Closed Session Pursuant to Government 
Code Section 54957.1 

 
X. Oath of Office – Mr. Ryan King, Student Trustee 
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XI. Reports from Representatives and Employee Organizations 
A. Student Trustee Report – Ryan King 
B.  Faculty Representative Report – Art Flemming 
C. Classified Representative Report – Vacant 
D.  Academic Senate President Report – Saul Panski 
E. CCCDFE Certificated Employees Report – Rodney Murray 
F. CCCDFE Classified Employees Report – Joseph Lewis 
G. Confidential/Supervisory Representative Report – Roy Patterson 
H. Associated Student Body Report – Ignacio Alvarez 
 

XII. Requests to Address the Board of Trustees – Agenda/Non-Agenda Matters 
(including Closed Session Items) 
 

XIII. Information/Presentation – Chief Executive Officer 
A. Dr. Doris P. Givens – Center and District Update 
            

XIV. Approval of Minutes of May 20, 2008 
 

XV. Discussion/Action Agenda 
A. BT 1 Approval of Proposed Agreement between El Camino Community 

College District and Compton Community College District 
 
B. SSD 1 Approval of Student Equity Plan 
  
C. Business Services  

              Consent Calendar 
BSD 1 Purchase Orders 
BSD 2 Agreements/Contracts 
BSD 3 LACOE Agreement – PeopleSoft Financial System Fiscal Year 

2008-2009 
BSD 4 Authorization for Year-End Appropriation Transfers 2006-2007 

(LACOE) 
 
               Action Calendar 
BSD 5 Authorize Signature Resolution (LACOE-Revised) 
BSD 6 Agreement with El Camino Community College District, 

Bookstore Services  
 

D.      Human Resources Actions/Consent Calendar 
HRD 1    Management Team Personnel Action   
HRD 2 Academic Employment and Personnel Changes 
HRD 3 Approval of Agreement with CCCD and CCCFE, Certificated, 

Article XX.2 “Compensation” (Coaching Stipends) 
HRD 4 Classified Personnel 
HRD 5    Temporary Non-Classified Service Employees  
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XVI. Next meeting date: Tuesday, June 17, 2008 
Closed session begins at 12:00 noon 

   Open session begins at 4:00 PM 
 

   XVII.         Adjournment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please note:  If you would like a copy of any of the support documents/attachments, please contact 
     Paula VanBrown  at (310) 900-1600, Ext. 2274.   

Thank you! 
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COMPTON COMMUNITY COLLEGE DISTRICT 
 

BOARD OF TRUSTEES  
REGULAR MEETING 

 
 

Tuesday, May 20, 2008 
 

MINUTES 
 

I. The Board of Trustees Meeting was called to order at 12:05 p.m. in the Student Lounge 
 

II. Roll Call 
Members Present: 

Dr. Peter Landsberger, Special Trustee 
Dr. Doris Givens, Provost/CEO 

 
III. Requests to address the Board of Trustees – Closed Session Agenda Matters –  None 

 
IV. Recess to Closed Session at 12:08 p.m. for Discussion and/or Action in accordance with the Brown Act, 

Government Code Section 54950 et.esq, and the Education Code and pursuant to Government Code Section 
54954.5. 

 
V. Reconvene to Open Session of the Board of Trustees at 4:10 p.m. in the Student Lounge 

 
VI. Roll Call 

Members Present: 
Peter Landsberger 
Doris Givens 
Willie O. Jones, Elected Trustee 
Lorraine Cervantes, Elected Trustee 
Andres Ramos, Elected Trustee 
 

VII. A Reflective Moment – Trustee Jones, “History and Hope” 
 

VIII. Pledge of Allegiance – All 
 

IX. Report of Actions Taken in Closed Session   (Subdivision (a), Section 54956.9) 
No Reportable Action 
 

X. Reports from Representatives and Employee Organizations 
1) Faculty Representative Report – Art Flemming – No Report 
2) Academic Senate President Report – Saul Panski  
3) CCCDFE Certificated Employees Report – Rodney Murray  
4) CCCDFE Classified Employees Report – Joseph Lewis  
5) Confidential/Supervisory Representative Report – No Report 
6) Associated Student Body Report – Ignacio Alvarez   
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Board of Trustees Meeting Minutes        Page 2 
May 20, 2008 

 
 

XI. Requests to address the Board of Trustees – Agenda/Non-Agenda Matters 
Those who spoke are listed below: 

1)   
2) F.C. Herbert – Condition of locker rooms and athletic facilities 
3) Mary Edwards – BT1 – MOU with El Camino Community College District 
4) Nehasi Lee – student: BT1; collegial reporting 
5) Beatrice Spivey – student: Child Care Center 
6) Melva Harding – student: Child Care Center 
7) John Williams – Universal College of Beauty 
8) Hilda Gaytan – student: Thanked ECC and CEC for graduation opportunity 
9) Fredwil Hernandez – student: Expressed thanks for Honors Tea; ASB finances 

 
XII. Information/Presentation – Chief Executive Officer, Dr. Givens  

A. Dr. Doris P. Givens – Center and District Update; Facilities Master Plan 
1. ESL Conference May 31, 2008 
2. Graduation – June 5, 2008 at 5:30 p.m.; Tommy Lasorda will be the keynote speaker 
3. Male Conference – May 22, 2008,. 9:00 a.m. – 1:00 p.m. Theme: “Education by Any Means 

Necessary. 
4. Nursing Department Pinning Ceremony  - June 4, 2008 in the Gymnasium 
5. The Honors Tea on May 18, 2008 was very nicely done. 
 

B. Elizabeth Martinez – Northern California University Tour 
       Presented three students that went on the tour; they expressed their views on the trip 

 
XIII. Approval of Minutes of April 15, 2008 – Approved        

 
Action Jones Cervantes Ramos  Dr. Landsberger 

 APPROVED Yes Yes Abstain  Yes  
 

XIV. Discussion/Action Agenda  
A.   Information Item 
 BT1 – Presentation of proposed Draft Agreement between ECC and Compton Districts 
 

  Public Comments:  Nehasi Lee, student – expressed his concerns about the Agreement 
 
B.      Business Services Actions/Consent     BSD 1, 2, 3, 4, 8 – APPROVED  

 
Action Jones Cervantes Ramos  Dr. Landsberger 

 APPROVED Yes Yes Yes  Yes  
 

 BSD1 Purchase Orders 
 BSD 2      Agreements and Contracts  

1. Agreement with the Fiscal Crisis Management and Assistance Team (FCMAT) 
Study Agreement 

2. Amendment to Agreement with Mary Cavalier, Approved November 20, 2007, to 
Increase the Total Amount of the Contract from $5,000 To $15,000 

3. Agreement with Elonda Austin-Perez, Contractor Shall Plan and Conduct a Series of 
PS MAPP Sessions for the Foster & Kinship Care Education Training Program 

4. Amended Ratification of Agreement with Devin Jones, Contractor to Provide and 
Conduct a Series of Classes for Foster/Kinship Youth between the ages of 16-21 
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Board of Trustees Meeting Minutes        Page 3 
May 20, 2008 

 
 

5. Amended Ratification of Agreement with La Junda Richardson, Contractor to 
Provide and Conduct a Series of Classes for Foster/Kinship Youth between the ages 
of 16-21 

6. A Clinical Education Agreement with Loyola Marymount University.  Pursuant to 
which Loyola Marymount University Students will have the Opportunity to Engage 
in Athletic Training Activities at Compton Community College District 

BSD 3 Quarterly Financial Status Report – Form CCFS 311Q 
BSD 4 Stale Dated Warrants 
BSD 8 Budget Augmentation 2007-2008 

 
               Action Calendar 

 
Action Jones Cervantes Ramos  Dr. Landsberger 

 APPROVED Abstain Yes Yes  Yes  
BSD 5 Emergency Resolution for Provision of Repairs of HVAC and Emergency Power Systems 

at the MIS Building 
 

 
Action Jones Cervantes Ramos  Dr. Landsberger 

 APPROVED Abstain Yes Yes  Yes  
BSD 6 Resolution for Contracting of Repairs of HVAC and Emergency Power Systems at the MIS 

Building 
 

 
Action Jones Cervantes Ramos  Dr. Landsberger 

 APPROVED Yes Yes Yes  Yes  
BSD 7 tBP Architects, Inc. - Including Fee Basis 

B.   Human Resources Actions/Consent Calendar  
 

Action Jones Cervantes Ramos  Dr. Landsberger 
 APPROVED Yes Yes Yes  Yes  

 
HRD 1       Management Team Personnel Action   
HRD 2 Academic Employment and Personnel Changes 
HRD 3 Classified Personnel 
HRD 4 Temporary Non-Classified Service Employees  

 HRD 5       New Classification for Classified Position 
 HRD 6  Senior Classified Administrative Position 

 
XV. Special Board Meeting: May 29, 2008  9:00 a.m. 

 
Next Scheduled Regular Meeting: June 17, 2008        

Closed Session: 12:00 Noon                  Open Session:  4:00 p.m. 
  

XVI.   Adjournment 
 
 

 
*********** 

Compton Community College District 
1111 East Artesia Boulevard - Compton, California 90220 



Board Meeting: June 17, 2008                                        8 
 

Agenda for the Compton Community College District Board of Trustees 
from 

Board of Trustees 
 
BT 1 Approval of Proposed Agreement between El Camino Community College 

District and Compton Community College District 
 
 It is requested that the Special Trustee approve the proposed Agreement between 

El Camino Community College District and Compton Community College 
District 
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BT1 
AGREEMENT BETWEEN THE 

EL CAMINO COMMUNITY COLLEGE DISTRICT AND THE  
COMPTON COMMUNITY COLLEGE DISTRICT   

   
This Agreement is made and entered into on the 1st day of July, 2008, by and between the El 
Camino Community College District (hereinafter referred to as “El Camino”), acting by and 
through its governing board, and the Compton Community College District (hereinafter referred 
to as “Compton” or the “District”), acting by and through the Special Trustee appointed by the 
Chancellor of the California Community Colleges to serve in the place of Compton’s governing 
board. In consideration of the mutual commitments contained herein, the parties agree as 
follows:   
 
1. This Agreement, and the parties’ implementation of it, is intended to provide a set of binding 

mutual understandings to achieve the following goals:    
 

A. Provide the students and residents of Compton with access to accredited community 
college programs and services that address their educational needs and contribute to the 
overall welfare and development of the community; 

 
B. Specify the various rights and responsibilities of each party in providing those programs 

and services; 
 
C. Create the conditions under which Compton will have a genuine opportunity to establish 

a newly accredited college as an autonomous institution*; 
 
D. Build effective, mutually respectful relationships between and among the faculty, staff 

and administrators of El Camino and Compton; and 
 
E. Simultaneously, safeguard El Camino’s accreditation.  

 
2. All programs and services of the Center (as defined in Sections 4 and following, below) 

provided under this Agreement shall be offered exclusively by El Camino and during the 
term of this Agreement Compton shall not engage in any activity that requires status as an 
accredited institution. Compton shall also refrain from engaging in any activity that would 
pose a demonstrable risk to El Camino’s accreditation and shall abandon the use of the term 
“Compton College” to refer to Compton or in connection with any activities undertaken by 
Compton.  

 
3. At least annually El Camino shall prepare a report for submission to the Special Trustee 

summarizing progress towards obtaining accreditation for the Center, the remaining steps 

                                          
* Obtaining accreditation for the Center will be a multi-year process. Based on the Eligibility, Candidacy 
and Initial Accreditation Manual published by the Accrediting Commission for Community and Junior 
Colleges, the parties have outlined the steps required to gain accreditation and an anticipated time frame. 
The outline is appended to this Agreement as Attachment A, for information purposes only.  
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required to gain accreditation and a current anticipated time frame for the Center’s 
accreditation. 

 
The Center 

 
4. As authorized by Chapter 50 of the Statues of 2006 (A.B. 318) (and any amendments 

thereto), El Camino shall maintain the “El Camino Community College District Compton 
Community Educational Center,” also known as the “El Camino College Compton Center,” 
and hereinafter referred to simply as the “Center,” on Compton’s facilities in Compton, 
California. The educational program and services offered by El Camino at the Center shall 
consist of a full range of credit and non-credit offerings, and related student support services, 
as specifically agreed to by the two parties and from time to time modified as they deem 
necessary.   

 
5. The Center, and all of its educational programs and services, shall be under the exclusive 

management and control of El Camino. As used in this agreement, the Center consists 
programs and services like the following: All credit and non-credit courses and programs;   
library and learning resource center services; counseling and matriculation services; 
admissions and records; financial aid; student life and other student services programs; 
categorical programs such as EOPS, DSPS, CalWorks, GAIN, and TANF; transfer center 
services; athletics; international students; relations with schools; and special programs and 
services such as the Foster/Kinship Care Program. 

 
6. Without implying any limitation on the Center’s programs and services, El Camino shall 

include the following among the programs and services it provides at the Center: 
 

A. EOPS, Special Resources Center (DSPS), CalWorks, GAIN, TANF and other categorical 
programs (as well as federally supported programs like grants to Hispanic-Serving 
Institutions under Title V of the Higher Education Act) that are separate from and 
independent of similar programs provided at El Camino’s main campus;  

 
B. An Associated Student Body organization at the Center that is separate from and 

independent of the Associated Student Body organization at El Camino’s main campus 
and that assesses and benefits from its own fees; and 

 
C. Subject to approval by the Commission on Athletics of the Community College League 

of California, intercollegiate athletic teams that are separate from and independent of the 
athletic teams at El Camino’s main campus. Unless otherwise agreed to by the parties, the 
teams shall be designated as the “Compton Tartars.” 

 
7. If El Camino currently does not offer programs or services that El Camino or Compton, after 

consulting with the other through a curriculum and program review process, reasonably 
determines are appropriate and necessary to meet the educational needs of the students and 
residents of Compton, El Camino shall promptly undertake all reasonable efforts to adopt 
appropriate curriculum or services. If El Camino reasonably determines that it cannot adopt 
appropriate curriculum or services requested by Compton, or that doing so would be 
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impractical or ill-advised, El Camino shall work with Compton to attempt to find an 
alternative means of providing the programs or services. If any action taken pursuant to this 
section requires approval from the Accrediting Commission for Community and Junior 
Colleges (ACCJC) through the substantive change proposal process, Compton will cooperate 
with El Camino to ensure compliance with that process. 

 
8. The educational program and student support services offered at the Center shall be clearly 

identified as exclusively programs and services of El Camino, and El Camino shall have full 
authority over all aspects of the programs and services offered at the Center, including but 
not limited to, curriculum development and approval, program review, student assessment, 
student services and institutional planning for the Center. Furthermore, as more fully 
specified in Sections 14.A, 14.B and 15, below, El Camino shall have authority over faculty 
and staff qualifications and evaluation of their performance. 

 
9. El Camino and its Academic Senate shall ensure that faculty employed by Compton but 

assigned to provide educational and support services at the Center are accorded appropriate 
professional standing in academic and professional matters as they relate to the Center, 
including but not limited to, curriculum development and approval, program review, student 
assessment, student services and institutional planning for the Center.   

 
10. El Camino shall comply with all federal requirements to ensure that qualified students 

enrolled at the Center remain eligible for federal financial assistance. 
 
11. As authorized by the Education Code, El Camino shall collect fees as follows:  
 

A.  Non-resident tuition fees, materials fees, health fees, Associated Student Body fees, and 
ASB Student Representation fees, which shall be set by El Camino upon the 
recommendation of Compton. 

 
B. Parking fees and facility use fees, which will be set by Compton. 
   
All fees collected by El Camino from students enrolled at the Center, or others who use the 
Center’s facilities or participate in its programs or services, shall be devoted to supporting 
programs and services at the Center or remitted to Compton, as the parties may from time to 
time specify. 
 

12. Compton shall make appropriate District facilities available to El Camino without charge and 
shall name those facilities the “El Camino College Compton Center.”  

 
13. The Chief Operating Administrator of the Center shall be a Provost, who shall be responsible 

to, and supervised by, the Superintendent/President of El Camino in connection with the 
proper oversight and administration of the Center. The Provost shall be appointed with the 
concurrence of the Superintendent/President and the Special Trustee of the Compton 
Community College District, and may be terminated by the Superintendent/President and the 
Special Trustee in the manner provided in the Provost’s employment contract. While the 
Provost will report to the Superintendent/President, he or she shall be an employee of 
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Compton and Compton shall retain the discretion to assign additional duties to the Provost, 
including duties as the Chief Executive Officer of the Compton Community College District. 
In the event the Provost simultaneously serves as Compton’s Chief Executive Officer, he or 
she shall be responsible to, and supervised by, the Special Trustee only for those aspects of 
his or her assignment that relate to service as Compton’s Chief Executive Officer.    

 
14.  El Camino and Compton shall agree upon a staffing plan for the Center that identifies every 

position, in addition to the position of Provost, that will be needed to provide services at the 
Center and that specifies which of the positions Compton will fund. The parties shall 
implement the staffing plan as follows: 

 
A.  To the extent the parties determine necessary and appropriate, Compton shall propose 

assignment of its current employees to provide services at the Center pursuant to the 
staffing plan. Before any individual employee is assigned to provide services at the 
Center, El Camino, in its sole discretion, shall have the right to review the employee’s 
qualifications and to determine if the assignment is an appropriate one. If El Camino 
determines that the assignment is appropriate, the employee shall remain an employee of 
Compton and shall not become an employee of El Camino, but he or she will provide 
services at the Center under the day-to-day supervision of El Camino. If El Camino 
determines that the assignment is not appropriate and declines to accept the employee, he 
or she shall not be assigned to provide services for El Camino at the Center. 

 
B. When new employees need to be hired by Compton pursuant to the staffing plan, 

Compton shall promptly undertake reasonable efforts to recruit qualified employees for 
those positions using hiring procedures adopted by Compton following consultation with 
El Camino. Before extending an offer of employment to any individual who will provide 
services at the Center, Compton shall consult with El Camino to ensure that El Camino 
has the opportunity to review the prospective employee’s qualifications and to determine 
if his or her assignment to provide services at the Center under El Camino’s day-to-day 
supervision is appropriate pursuant to El Camino’s authority under Section 14.A, above, 
to approve assignments.  

 
C. Every Compton employee who is assigned to provide services at the Center shall do so 

pursuant to Education Code Section 74293. No such employee shall be deemed to be an 
employee of El Camino nor shall any such employee gain any status with El Camino for 
any purpose. 

 
15. El Camino, acting through the Provost, shall have the primary right to direct the activities of 

employees assigned to provide educational and student support services at the Center 
consistent with Compton’s contractual and legal rights and obligations as the employer of 
those individuals. Using evaluation procedures applicable to Compton employees, El Camino 
shall also provide employee performance assessments to Compton regarding the services 
provided by Compton’s employees. If El Camino finds that it is necessary to do so, El 
Camino may reassign a Compton employee back to Compton after providing Compton with 
a reasonable opportunity to remedy any circumstances that El Camino believes warrants the 
reassignment.  
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16. Nothing in this agreement shall be construed to limit El Camino’s ability to assign its own 

employees to oversee activities or to manage the educational and student support services at 
the Center, or to employ employees of any type or class as otherwise authorized by law as 
needed to provide oversight of activities or the management of educational and student 
support services at the Center. Any person who provides services pursuant to this section 
shall remain an employee of El Camino and shall not be deemed to be an employee of 
Compton nor shall any such employee gain any status with Compton for any purpose. It is 
understood by the parties that El Camino will assign its employees to provide services at 
Compton only if they voluntarily accept the assignment. If they deem it to be appropriate, El 
Camino and Compton may also enter into inter-jurisdictional agreements with each other to 
exchange employees needed for an interim period for a specific job classification. 

 
17. Compton shall remain responsible for the salary and benefits of its employees assigned to 

provide educational and student support services at the Center and El Camino shall remain 
responsible for the salary and benefits of its employees assigned to provide educational and 
student support services at the Center. Neither party shall have any responsibility for the 
salary or benefits of the other party’s employees. 

 
Management of Compton District Functions to Support  

Compton Operations and the Center 
 
18. Compton and El Camino have determined that it is in their mutual best interests to delegate 

certain Compton district functions to El Camino with the goal of achieving the following 
objectives: 

 
A. Ensuring effective support for, and close coordination with, the Center; 
 
B. Implementing effective policies, procedures and practices that will serve Compton well—

both in the present and over time as it resumes internal management of the operations; 
and 

 
C. Ensuring that Compton has trained, capable staff who can provide essential services and 

who can appropriately revise and improve administrative systems as future needs evolve. 
 
19. To further the objectives listed in the preceding section, the Superintendent/President — 

acting primarily through the Provost — shall manage the following operations, subject to 
oversight by the Special Trustee: Accounting services, including accounts receivable, 
accounts payable, general accounting and maintenance of the general ledger, and cashier 
services; payroll; human resources; purchasing; auxiliary services, including bookstore and 
cafeteria operations, grants administration, etc.; facilities maintenance and operations; police 
and security services; and management information services. 
 

20. El Camino and Compton shall agree upon a staffing plan for the operations listed in Section 
19. Based on that plan, Compton, with El Camino’s advice and assistance, shall recruit and 
retain an appropriate administrative and classified workforce to staff the operations.  
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21. The following operations shall continue to be managed exclusively by Compton: 
 

A.  Bond-funded construction and other capital improvement projects associated with the 
facilities in Compton at which the Center is located.   

 
B.  Business, legal and other administrative functions that relate exclusively to the 

management of the Compton Community College District. 
 
C. Labor relations, provided however, that Compton shall consult with El Camino on 

matters that are likely to have an effect on the operation of the Center. 
 
D. Community and governmental relations that relate primarily to the District and not to the 

Center, including, but not limited to, organization and operations of the Compton 
governing board and the office of the Special Trustee.     

 
The parties may agree on other functions or activities that will be managed by Compton; 
provided, however, that Compton shall not assume any responsibility that requires status as 
an accredited institution or which, if performed by Compton, would pose a demonstrable risk 
to El Camino’s accreditation.  
 

22. Compton shall resume internal management of the operations delegated to El Camino 
pursuant to Sections 18 and 19, once the Superintendent/President and the Special Trustee 
agree that Compton has the capacity to effectively manage and control the function and that 
the resumption of internal management by Compton is in the best interests of both the Center 
and the District. That determination will be based primarily on FCMAT’s review of the 
District’s progress in implementing relevant recommendations made in the Comprehensive 
Review of April 2007, but also on success of the party’s transition plan for District functions 
delegated to El Camino, a copy of which is appended to this Agreement as Attachment B, for 
information purposes only. At least annually, the parties shall review the transition plan and 
make any adjustments to it that they deem are necessary.   
 

23. Unless the parties explicitly agree otherwise on a case-by-case basis, all classified employees 
assigned to work in the operations managed by El Camino shall report, directly or indirectly, 
to the Provost, but in any event, all classified employees assigned to work in the operations 
managed by El Camino shall remain employees of Compton and shall not gain any status 
with El Camino for any purpose.  

 
24. Nothing in this agreement shall be construed to limit El Camino’s ability to assign its own 

employees to assist in providing services needed in the operations managed by El Camino, or 
to employ employees of any type or class as otherwise authorized by law as needed to 
provide oversight of the operations managed by El Camino. Any person who provides 
services pursuant to this section shall remain an employee of El Camino and shall not be 
deemed to be an employee of Compton nor shall any such employee gain any status with 
Compton for any purpose. It is understood by the parties that El Camino will assign its 
employees to provide services at Compton only if they voluntarily accept the assignment.  
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25. If they deem it to be appropriate, El Camino and Compton may also enter into inter-

jurisdictional agreements with each other to exchange employees needed for an interim 
period for a specific job classification. Furthermore, as an alternative to delegating 
management of a district operation to El Camino pursuant to Sections 18 and 19 (and other 
relevant provisions of this agreement), the parties may agree that El Camino will assume full 
responsibility for the operation (including staffing, equipment, supplies, etc.) and that it will 
provide Compton with all relevant services associated with the operation as a service 
provider. However, any such agreement shall be approved by the Special Trustee and shall 
take the form of a written agreement that specifies all of the terms and conditions of the 
services to be provided by El Camino and the compensation payable to El Camino for those 
services.      

 
26. Compton shall remain responsible for the salary and benefits of its employees working in 

operations managed by El Camino and El Camino shall remain responsible for the salary and 
benefits of its employees working in those operations. Neither party shall have any 
responsibility for the salary or benefits of the other party’s employees. 

 
27. The Special Trustee shall receive regular reports regarding the status of the operations 

managed by El Camino pursuant to Sections 18 and 19, above, and may request special 
reports at any time. Furthermore, the Special Trustee may initiate performance or financial 
audits of the operations at any time. 

 
28. In managing the operations specified in Sections 18 and 19, above, El Camino shall ensure 

that no funds of Compton are expended or committed without the approval of the Special 
Trustee or an appropriate Compton official acting under delegated authority from the Special 
Trustee.    

 
Budget Development 

 
29. El Camino, in consultation with Compton, shall set up an annual budget development 

procedure that includes a budget development calendar, defines the roles and responsibilities 
of Compton and El Camino officials involved in the process, and identifies the manner in 
which appropriate collegial consultation with Compton faculty, staff and students will be 
conducted. Following that procedure El Camino will develop a unified master budget for the 
Center, the operations it manages pursuant to Sections 18 and 19, above, and the operations 
that continue to be managed exclusively by Compton pursuant to Section  21, above. The 
master budget, which shall be updated annually, shall be based upon enrollment projections 
and other operational goals agreed upon by the parties and shall consist of: 

 
A. an operating budget for the Center for the upcoming fiscal year; 
 
B. an operating budget for the operations El Camino manages pursuant to Sections 18 and 

19, above, for the upcoming fiscal year; 
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C.  an operating budget for the operations that continue to be managed exclusively by 
Compton pursuant to Section 21, above, for the upcoming fiscal year; and 

 
D.  a projected budget for the Center for each of the two succeeding fiscal years. 
 

30. Before adopting the master budget, the Special Trustee shall determine if the 
Superintendent/President concurs with the proposed master budget. If the 
Superintendent/President concurs, the Special Trustee shall adopt the master budget as 
specified in the following two sections. If the Superintendent/President does not concur, the 
Special Trustee shall either modify the master budget as necessary to obtain the 
Superintendent/President’s concurrence, or adopt the budget without the concurrence. In the 
latter case, El Camino will be deemed to have given notice of termination of this Agreement 
on the date of the budget’s adoption and the termination procedure set forth in Section 42 
shall be automatically invoked. 

 
31 Once the Special Trustee adopts the master budget developed pursuant to Section 29, 

Compton shall, as a first priority, fund the Center’s operating budget for the current fiscal 
year and the current operating budget for the operations El Camino manages pursuant to 
Sections 18 and 19, above. The current operating budget for the operations El Camino 
manages shall be incorporated into the annual operating budget approved by Compton and 
shall be administered as a part of Compton’s operations.   

 
32. Once the Special Trustee adopts the master budget developed pursuant to Section 29, El 

Camino may include the Center’s expense budget in the operating budget approved by El 
Camino’s Board and administer it as an integral part of El Camino’s operations. In that event, 
Compton shall reimburse El Camino for all Center expenses included in the budget. In the 
alternative, El Camino may ask Compton to include the Center’s expense budget in the 
operating budget approved by Compton, in which case the budget shall be administered as a 
part of Compton’s operations. In any event El Camino shall provide fiscal and administrative 
oversight for the operation of the Center and all matters related to the Center. 

 
Recruitment, Retention, Marketing and Enrollment 

 
33. El Camino acknowledges that Compton has a substantial interest in monitoring enrollment at 

the Center and ensuring that it continues to grow as vigorously as possible. The parties agree 
that student enrollment at the Center is an important, quantifiable measure of service to the 
community, and recognize that the Center’s enrollment will ultimately determine Compton’s 
entitlement to State apportionment. 

 
34. El Camino, acting through the Provost, shall prepare annual and long-term recruitment, 

retention, marketing and enrollment management plans for the Center which shall be 
presented to the Special Trustee for review and endorsement. The process by which the 
various plans are developed shall provide for broad participation by Compton faculty and 
staff and, among other things, shall define: 

 
 target populations the Center will specialize in serving well; 
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 the nature of the programs the Center will need to develop or enhance to adequately meet 
the needs and expectations of students in those target populations; 

 the services the Center will need to be skilled at delivering to ensure that student success 
is buttressed and students in the target populations are properly supported; and 

 the most effective and compelling messages (and the best means of delivering them) the 
Center will use to communicate with potential students in the target populations.        

 
35. By April 15 of each academic the Superintendent/President and the Special Trustee shall 

agree upon an enrollment goal for the Center for the subsequent academic year and, through 
the budget development process, the funding necessary to achieve that goal.  

 
Miscellaneous 

 
36. By October 1, of each fiscal year, Compton shall remit to El Camino the sum of $500,000 as 

an administrative fee for El Camino’s services under this Agreement.  
 
37. Compton shall defend and indemnify El Camino, its officers, employees or agents, in 

connection with any and all claims, actions or lawsuits that arise in any manner from the acts 
or omissions of Compton, its officers, employees or agents in the performance of this 
agreement, and El Camino shall defend and indemnify Compton, its officers, employees or 
agents, in connection with any and all claims, actions or lawsuits that arise in any manner 
from the acts or omissions of El Camino, its officers, employees or agents in the performance 
of this agreement. It is expressly understood that in the event of a claim, action, or lawsuit 
based upon an act or omission of a Compton employee assigned to provide services at the 
Center under this agreement, the Compton employee shall not be deemed to be an agent of El 
Camino unless the act or omission giving rise to the claim, action or lawsuit was one required 
by El Camino or taken at the explicit direction of an El Camino supervisor or manager. 

 
38. During the effective dates of this Agreement, each party shall maintain in effect a policy or 

policies of insurance issued by one or more insurance companies and/or a memorandum or 
memoranda of coverage issued by a joint powers authority providing the coverages identified 
below: 

 
A. Liability to a third party for bodily injury, sickness, or disease and for physical injury to 

tangible property and/or for loss of use of tangible property not physically injured that is 
neither expected nor intended from the standpoint of the insured or of the covered party.  
The policy limit or limit of liability for such coverage shall be at least $1,000,000 per 
occurrence with an aggregate limit of no less than $5,000,000.   

 
B. Liability to a third party for “personal injury” offense(s) as defined by the applicable 

policy of insurance or memorandum of coverage.  The policy limit or limit of liability for 
such coverage shall be at least $1,000,000 per occurrence or claim with an aggregate 
limit of no less than $5,000,000. 

 
C. Liability to a third party for “errors and omissions” as defined by the applicable policy of 

insurance or memorandum of coverage.  The policy limit or limit of liability for such 
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coverage shall be at least $1,000,000 per occurrence or claim with an aggregate limit of 
no less than $5,000,000.   

 
D. Automobile Liability with the following limits: Primary Bodily Injury limits of 

$1,000,000 per occurrence and Primary Property Damage limits of $5,000,000 per 
occurrence or combined single limits of Primary Bodily and Primary Damage of 
$10,000,000 per occurrence. 

 
E. Worker's Compensation Insurance with the limits established and required by the State of 

California. 
 
F. Employer's Liability with limits of $5,000,000 per claim. 
 

39. During the effective dates of this Agreement, each party shall cause the other party and its 
elected and appointed officers, directors, employees and agents to be named as additional 
insureds under the policy or policies of insurance providing the coverages identified above 
for claims arising out of actual or alleged acts or omissions on the part of the other party, its 
elected and appointed officers, employees and agents and/or cause the other party, its 
officers, employees and agents to be named as a covered party or as an additional covered 
party under the memorandum or memoranda of coverage providing the coverages identified 
above for claims arising out of actual or alleged acts or omissions on the part of the other 
party, its elected and appointed officers, employees and agents.  However, this provision 
shall not apply to the coverage for “errors and omissions.” 

 
40. By July 1 of each year, each party shall provide to or cause to be provided to the other party a 

certificate or certificates of insurance identifying the policy or policies of insurance to which 
the other party has been named as an additional insured and/or certificate or certificates of 
coverage or similar document(s) identifying the memorandum or memoranda of coverage to 
which each party has been named as an additional covered party. Each such policy or 
memorandum shall state that not less than thirty (30) days’ written notice shall be given to 
the other party prior to cancellation; and, shall waive all rights of subrogation.  Each party 
shall immediately notify the other party in the event of material change in, or failure to 
renew, each policy or memorandum. 

 
41. This Agreement shall take effect immediately and shall remain in effect until it is terminated. 

Either party may initiate termination of this Agreement by giving 180 days written notice to 
the other party, and to the Board of Governors of the California Community Colleges, of its 
intent to terminate. No termination pursuant to this section shall take effect until the end of 
the semester following the expiration of the notice period provided under this section so as to 
protect students from a mid-term interruption of educational services.  

 
42. Notwithstanding anything in Section 41 to the contrary, in the event El Camino initiates 

termination of this Agreement by giving notice to Compton and the Board of Governors of 
its intent to terminate pursuant to the preceding section, the Chancellor of California 
Community Colleges shall meet with the Superintendent/President of El Camino to 
determine if the proposed termination by El Camino relates to factors that can be resolved 
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with the Chancellor’s assistance. If that is not the case, and if El Camino declines to 
withdraw its notice of termination within ninety days after it was initially given to Compton 
and the Board of Governors, the Special Trustee shall immediately act to terminate the 
agreement pursuant to Education Code Section 74292(l)(2), which explicitly authorizes the 
Special Trustee to initiate termination of agreements with a partner district. Thereafter, the 
Special Trustee, the Chancellor and the Board of Governors of the California Community 
Colleges shall be deemed to have waived any and all rights whatsoever that they may have to 
require El Camino to continue to provide services as a partner district. This waiver provision 
is irrevocable and its inclusion in this agreement has been relied upon by El Camino as a 
material inducement for its willingness to enter into this Agreement. 

 
43. Any notice required to be delivered under this Agreement to the other party must be in 

writing and shall be effective (i) when personally delivered to the other party or (ii) three 
business days after deposit in the United States mail, postage fully prepaid and addressed to 
the respective party as set forth below (or to such other address and to such other persons as 
the parties may hereafter designate by written notice to the other):  

 
To Compton: 
 

Special Trustee   
COMPTON COMMUNITY COLLEGE DISTRICT  
1111 E. Artesia Boulevard  
Compton, CA 90221 

 
To El Camino: 
 

Superintendent/President  
EL CAMINO COLLEGE  
16007 Crenshaw Blvd.  
Torrance, CA 90506 
 

To the Chancellor and Board of Governors: 
 

Chancellor 
CALIFORNIA COMMUNITY COLLEGES 
1102 Q Street 
Sacramento, CA 95811 

 
44. This Agreement represents the entire understanding between the parties and supersedes all 

prior agreements, written or oral. This Agreement may be amended or modified only by an 
agreement in writing signed by both Compton and El Camino. 

 
IN WITNESS WHEREOF, the parties have executed this agreement on, _______, 2008.  
 
COMPTON COMMUNITY COLLEGE DISTRICT  
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By ________________________ 
 Peter J. Landsberger 
 Special Trustee 
 
EL CAMINO COMMUNITY COLLEGE DISTRICT 
 
 
 
By ________________________ 
 Thomas M. Fallo 
 Superintendent President 
 
I have reviewed this Agreement and assent to its terms. I also confirm that the Special Trustee 
has the power to sign it and, acting in accordance with the authority I have granted him under the 
law, to bind the Compton Community College District to the terms set forth in the agreement. 
 
 
 
________________________ 
Jack Scott 
Chancellor, California Community Colleges  
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Attachment A 
 

Steps to Establish Eligibility for Accreditation 
 
Step 1- Establishing that Criteria for Eligibility have been Met and Applying for Eligibility [2006 
though 2010] 
 
Before making a formal application of any kind to the ACCJC, an institution like the El Camino 
College Compton Center that wishes to become a Candidate for Accreditation must first 
establish its eligibility. Requirements for establishing eligibility include completing an 
assessment of the Center’s relationship to the basic criteria for institutional eligibility and 
providing the Commission with a description (with relevant evidence) of how the institution 
meets standards in the following twenty-one areas: 
 
1 Authority 
2 Mission 
3 Governing Board 
4 Chief Executive Officer 
5 Administrative Capacity 
6 Operational Status 
7 Degrees 
8 Educational Programs 
9 Academic Credit 
10 Student Learning and Achievement 
11 General Education 
12 Academic Freedom 
13 Faculty 
14 Student Services 
15 Admissions 
16 Information and Learning Resources 
17 Financial Resources 
18 Financial Accountability 
19 Institutional Planning and Evaluation 
20 Public Information 
21 Relations with the Accrediting 

Commission 
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El Camino College anticipates that the Center may be able to demonstrate that it does meet the 
twenty-one basic criteria for institutional eligibility within several years. If that is the case, El 
Camino will submit an eligibility application and supporting documentation asking for eligibility 
status for the El Camino Compton Community Educational Center, perhaps as early as 2010.  
 
Step 2 – Candidacy Status [2010 through 2012 or later] 
 
If eligibility is granted, the Center will be able to apply for candidacy status by completing and 
submitting a Self Study Report using the Standards of Accreditation, the Self Study Manual, and 
other Commission policies and resources. This report needs to be supported by evidence that 
must be retained for later review by an accreditation team.  
 
Following submission of the Self Study Report, the Commission will send a team to visit the 
Center for the purpose of determining if the institution meets the standards, policies and 
eligibility criteria of the Commission.  The Commission may grant the Center candidacy or 
provide for an extension, deferral, denial, or termination of candidacy. Assuming candidacy is 
granted, the Center will be expected to remain in compliance with the standards of accreditation 
during the entire candidacy period, generally a period of at least two years.  
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Step 3 – Completing the Candidacy Period and Applying for Initial Accreditation [2012 through 
2014 or later]  
 
After at least two years as a candidate for accreditation, the Center will next apply for initial 
accreditation. This is accomplished by submitting a Self Study Report using the Standards of 
Accreditation, the Self Study Manual, and other Commission policies and resources. This Self 
Study Report is supported by evidence that the institution continues to meet the Eligibility 
Requirements as well as the ACCJC’s standards and policies. Following submission of the 
report, a team visits the institution for the purpose of ensuring the institution meets all standards 
of the Commission.  Following the review of the self study and team reports, the Commission 
will either grant initial accreditation to a new “Compton College,” extend the period of 
candidacy, or deny initial accreditation.  
 
If initial accreditation is granted, the institution begins a six-year cycle of periodic review for 
reaffirmation of accreditation which has several parts. These include a six-year comprehensive 
evaluation, a midterm evaluation in the third year, annual reports and annual fiscal reports to the 
Commission, and other progress and substantive change reports and visits as deemed necessary 
by the Commission.  
 
Source:  Eligibility, Candidacy and Initial Accreditation Manual, a publication of the Accrediting 
Commission for Community and Junior Colleges, Summer 2006. 
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Attachment B 
 

Transition Plan for District Functions Delegated to El Camino 
 
The partnership agreement between El Camino and Compton delegates certain Compton district 
functions to El Camino with the goal of achieving the following objectives: 
 
 Ensuring effective support for, and close coordination with, the Center; 

 
 Implementing effective policies, procedures and practices that will serve Compton well—

both in the present and over time as it resumes internal management of the operations; and 
 
 Ensuring that Compton has trained, capable staff who can provide essential services and who 

can appropriately revise and improve administrative systems as future needs evolve. 

The agreement also states that Compton will resume internal management of functions delegated 
to El Camino once the Superintendent/President and the Special Trustee agree that Compton has 
the capacity to effectively manage and control the function and that the resumption of internal 
management by Compton is in the best interests of both the Center and the District. It is 
anticipated that the transition to full internal management by Compton will take place 
incrementally over a period of several years as follows:  
 
2007-2008  
 Managers will continue to be hired at Compton so that the district can begin to take over 

direct supervisory responsibilities in more areas.  
 As conditions permit, functions will begin to shift back to the campus. 

 
2008-2009 
 While some functions may remain at El Camino, Compton will assume full input and 

supervisory responsibilities in several areas. 
 El Camino will continue to have a strong audit/oversight role in assuring that good fiscal and 

business practices are followed. 
 Compton will begin to function with more independence while continuing to apply 

guidelines and policies that are consistent with those at El Camino. 
 
2009-2010 
 Most functions will be administered by Compton, but El Camino will continue to handle 

functions based on practicality and cost-effectiveness — for example, computer systems and 
data processing. 

 El Camino procedures and policies remain applicable. 
 
2010-2011 
 El Camino and Compton develop long-term operational and process oriented agreements 

regarding administrative services and their support for the Center.  
 El Camino provides general oversight and, when appropriate, technical assistance to 

Compton. 
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2011 and beyond  
 El Camino continues to provide general oversight and, when appropriate, technical assistance 

to Compton, but management of formerly delegated functions is increasingly independent. 
 Exceptions to independent operations will include those areas that are required by regulation 

(e.g., financial aid) or operational necessity (e.g., data base operations).  
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Agenda for the Compton Community College District Board of Trustees 
from 

Student Services Division 
Keith Curry, Acting Dean 

 
SSD 1 Approval of Student Equity Plan 
 
 It is requested that the Special Trustee approve the Student Equity Plan for El Camino 

College Compton Community Educational Center 
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Agenda for the Compton Community College District Board of Trustees 
from 

Administrative Services 
Reagan Romali, Interim CBO 

 
Consent Calendar 

 
BSD 1. Purchase Orders 
 
BSD 2. Agreements/Contracts 
 
BSD 3. LACOE Agreement – Peoplesoft Financial System Fiscal Year 2008-2009  
 
BSD 4. Authorization for the Year-End Appropriation Transfers 2006-2007 (LACOE) 
 

Action Calendar 
 
BSD 5. Authorize Signature Resolution (LACOE-Revised) 
 
BSD 6. Agreement with El Camino Community College District, Bookstore Services  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Board Meeting: June 17, 2008     84  

Agenda for the Compton Community College District Board of Trustees 
from 

Administrative Services 
Reagan Romali, Interim CBO 

 
 
BSD 1. PURCHASE ORDERS AND BLANKET PURCHASE ORDERS 

FOR MAY 2008. 
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 Run Date Compton Community College District 
 6/3/2008 BOARD OF TRUSTEES PURCHASE ORDER LISTING 
 
 Meeting Date: 06/17/2008   The following purchase orders have been issued in accordance with the District's purchasing policy and authorization of 
 the Board of Trustees.  It is recommended that the following purchase orders be approved and that payment be authorized 
 upon delivery and acceptance of the items ordered.  
Number Vendor Name Site Name Description P.O. Cost  
Fund 01 Unrestricted-Compton Ed Center  
P0104673 J.B. Imprints Student Affairs Non-Instruct Supplies $92.55  
P0104681 Bev's Balloons,  Student Affairs Non-Instruct Supplies $598.62  
P0104682 Bev's Balloons,  Student Affairs Non-Instruct Supplies $504.88  
P0104686 Robert H. Butler Student Affairs Non-Instruct Supplies $39.60  
P0104700 Tour Coach Charter &  Athletics Transportation/ Mileage and  $638.81  
P0104706 Gourmet Caterers Student Recruitment  Non-Instruct Supplies $1,115.12  
P0104707 Ace Party Rents Student Recruitment  Non-instructional Supplies $434.16  
P0104708 Carla Mitchell Office of the CEO Non-Instruct Supplies $24.00  
P0104709 Job Link Classified Student Recruitment  Non-Instruct Supplies $2,400.00  
P0104710 Rachelle Sasser Office of the CEO Non-Instruct Supplies $56.84  
P0104711 Carla Mitchell Office of the CEO Non-Instruct Supplies $5.88  
P0104712 Kern County  Board of Trustees Contract Services $135,491.16  
P0104752 Compton Postmaster Public Information Printing $30,000.00  
P0104753 TPF Systems Counseling Conferences Mgmt $257.09  
P0104758 Albert Olguin Athletics Conferences Mgmt $82.75  
P0104767 Robert H. Butler Student Affairs Non-Instruct Supplies $70.70  
P0104768 Expressions to Wear Student Recruitment  Non-instructional Supplies $1,976.92  
P0104795 TPF Systems Student Affairs General Office Supplies $85.00  
P0104800 Jack Dalton Automotive Technology Repairs Parts and Supplies $2,124.24  
P0104820 Press Telegram Institutional Services Multi Media Advertising $847.08  
P0104826 Peter Landsberger Board of Trustees Travel and Conference  $186.73  
P0104827 Carla Mitchell Office of the CEO Non-Instruct Supplies $64.22  
P0104828 Bank of America Board of Trustees Travel and Conference  $1,082.86  
P0104840 Pieter Van Niel Theatre/Dance Instructional Supplies/Lottery $1,200.00  
P0104847 He Entertainment Student Affairs Non-Instruct Supplies $1,200.00  
P0104853 Atkinson, Andelson,  Board of Trustees Legal $108,135.10  
P0104859 California Community  Office of the CEO Dues and Memberships $250.00  
P0104872 CDW Computer  Student Recruitment  New Equipment -  $406.04  
P0104903 Association of  Administration Printing $350.38  
P0104904 National TV Radio  Public Information Multi Media Advertising $33,900.00  
P0104905 National TV Radio  Public Information Multi Media Advertising $71,525.00  
P0104910 Vector Resources, Inc. Operations Repairs Non-instructional $5,033.43  
P0104939 Canon Business  Copy Center Maintenance Contracts $8,866.17  
P0104949 The Magic Rose Student Affairs Non-Instruct Supplies $540.00  
P0104950 E.C.C. Public  Public Information Multi Media Advertising $133.20  
P0104951 Jeff Miller Consulting Div Office-Student  Contract Services $500.00  
P0104952 Keenan & Associates Institutional Services Liability - Self Insurance $1,439.18  
P0104953 Keenan & Associates Institutional Services Liability - Self Insurance $607.00  
P0104954 C. Canright  Institutional Services Liability - Self Insurance $2,225.16  
P0104973 Pbs Video History Instructional Supplies/Lottery $274.71  
P0104974 K-Log Company History Instructional Supplies/Lottery $165.13  
P0104983 S.W.A.C.C. Institutional Services Liability - Self Insurance $695.00  
P0104984 Keenan & Associates Institutional Services Liability - Self Insurance $1,624.19  



Board Meeting: June 17, 2008     86  

P0104985 He Entertainment Student Recruitment  Non-Instruct Supplies $75.00  
P0104986 Keenan & Associates Institutional Services Liability - Self Insurance $1,931.20  
P0104988 Time Warner Office of the CEO Contract Services $124.85  
P0104989 Gus Chavez Ice  Student Affairs Non-Instruct Supplies $270.62  
P0104990 Expressions to Wear Student Recruitment  Non-Instruct Supplies $1,973.67  
P0104993 Computerland Copy Center Maintenance Contracts $3,789.93  
P0200003 McCallum Group, Inc. Board of Trustees Contract Services $24,043.00  
P0200005 Pbs Video History Instructional Supplies/Lottery $274.71   
 Fund 01 Total: 51 $449,731.88   
Fund 10 Restricted-Compton Ed Center 

P0014991 McDonalds Corporation Independent Living  Non-instructional Supplies $214.15  
P0014992 Aquarium of the Pacific Independent Living  Non-instructional Supplies $694.95  
P0104699 Houghton Mifflin  TRIO - Upward Bound General Office Supplies $295.58  
P0104705 S & B Food Services TRIO - Upward Bound Non-Instruct Supplies $266.22  
P0104754 S & B Food Services TRIO - Upward Bound  Transportation $374.61  
P0104764 All Data Instructional Equip  New Equipment - Instr Lease  $4,955.00  
P0104779 Mytha Pascual BFAP Augmentation Special Events-Direct Costs $388.49  
P0104780 Mytha Pascual BFAP Augmentation Special Events-Direct Costs $520.00  
P0104796 Chapman University BFAP Augmentation Training $195.00  
P0104819 Ricoh Americas  CalWORKs Printing $1,221.52  
P0104821 El Pollo Loco Foster Care Ed Non-Instruct Supplies $406.87  
P0104822 XAP Inc. Matriculation Contract Services $3,447.93  
P0104823 Subway Foster Care Ed Non-Instruct Supplies $369.24  
P0104825 Honey's Kettle Foster Care Ed Non-Instruct Supplies $475.68  
P0104829 Lucille's Bar_b-Que Foster Care Ed Non-Instruct Supplies $432.89  
P0104830 Pizza Hut Foster Care Ed Non-Instruct Supplies $425.18  
P0104888 Subway Foster Care Ed Non-Instruct Supplies $184.35  
P0104906 J.B. Imprints EOP&S District Match Printing $100.19  
P0104927 Lucille's Bar_b-Que Foster Care Ed Non-Instruct Supplies $121.78  
P0104945 SVM, lp Model Approaches to  Non-Instruct Supplies $2,000.00  
P0104946 Donna M. Jones Foster Care Ed PSA Contract Services $2,100.00  
P0104947 Devin A. Jones Independent Living  PSA Contract Services $2,000.00  
P0104948 LaJuanda Richardson Independent Living  PSA Contract Services $2,000.00  
P0104987 Lucille's Bar_b-Que Independent Living  Non-instructional Supplies $382.79  
P1040501 Cater R Us BFAP Augmentation Special Events-Direct Costs $5,050.06   
 Fund 10 Total: 25 $28,622.48   
Fund 13 Compton Line of Credit 

P0104765 Salazar Law  Line of Credit Special  New Equipment -  $324.75  
P0104766 Valley Operational  Line of Credit Special  New Equipment -  $5,436.73    Fund 13 Total: 2 $5,761.48   
Fund 14 Gen Fund-Compton Ctr Related 

P0104716 Doubletree Hotel  Administrative Services Contract Services $2,600.00    Fund 14 Total: 1 $2,600.00   
Fund 40 Capital Outlay Fund-Compton Ed 

P0104913 Gespa Developer  Scheduled  Repairs Non-instructional $7,597.49    Fund 40 Total: 1 $7,597.49    PO Funds Total: 80 $494,313.33  
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Fund 01 Unrestricted-Compton Ed Center 

B0102374 Jeg Cleaners Campus Police  Other Services And Expenses $1,400.00  
B0111245 Albert Olguin Athletics Other Services $2,000.00  
B0111246 M & M Auto Parts Automotive Technology Instructional Supplies/Lottery $1,000.00  
B0111256 Star's Catering Student Affairs Non-Instruct Supplies $3,600.00  
B0111257 Global Office Supplies Academic Affairs General Office Supplies $5,000.00  
B0111268 Vector Resources, Inc. Operations Repairs Non-instructional $5,033.43  
B0111269 Masco Electric Inc. Operations Repairs Non-instructional $3,000.00  
B0111272 Color Spot Operations Other Services and Expenses $500.00  
B0111274 North State  Operations Waste Disposal $2,999.50  
B0111275 Abc Nursery Operations Other Services And Expenses $500.00  
B0111276 School Outfitters Operations Repairs Non-instructional $26,208.58  
B1112671 Mary Cavalier Div Office-Student  PSA Contract Services $5,000.00    Fund 01 Total: 12 $56,241.51   
Fund 10 Restricted-Compton Ed Center 

B0111247 Graphic Design  Articulation Equipment $700.00  
B0111258 Emc Jist Publishing EOPS CARE Student Stipends $20,000.00   
 Fund 10 Total: 2 $20,700.00   
Fund 13 Compton Line of Credit 

B0111271 Bank of America Line of Credit Special  Site Improvements $10,000.00  
B1112670 Tait Environmental  Line of Credit Special  Site Improvements $50,000.00    Fund 13 Total: 2 $60,000.00   
Fund 14 Gen Fund-Compton Ctr Related 

B0104716 Doubletree Hotel  Administrative Services Contract Services $2,600.00    Fund 14 Total: 1 $2,600.00   
Fund 40 Capital Outlay Fund-Compton Ed 

B0111254 Southland Industries Scheduled  Repairs Non-instructional $0.01  
B0111270 Gespa Developer  Scheduled  Repairs Non-instructional $7,597.49  
B0111273 Lawson Products Scheduled  Repairs Non-instructional $5,500.00    Fund 40 Total: 3 $13,097.50   
Fund 45 Revenue Constrct Bond - Compton 

B0111250 Southland Industries Central Plant  Building  $58,306.69  
B0111252 Southland Industries Voc-Tech Air  Building  $50,914.68  
B0111253 Southland Industries Math Fan Coils  Building  $40,367.65    Fund 45 Total: 3 $149,589.02     BPO Funds Total: 23 $302,228.03   
 Grand Total POs and BPOs: 103 $796,541.36  
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Agenda for the Compton Community College District Board of Trustees 
from 

Administrative Services 
Reagan Romali, Interim CBO 

 
BSD 2. AGREEMENTS/CONTRACTS 
 

7. Agreement with Tifhanie Coleman, Contractor to Provide Academic Enrichment 
Services for the Upward Bound Summer Residential Program at UC Irvine 

8. Agreement with Jasmine Edwards, Contractor to Provide Academic Enrichment 
Services for the Upward Bound Math-Science Summer Residential Program at 
UC Irvine 

9. Agreement with Anthony Hale, Contractor to Provide Academic Enrichment 
Services for the Upward Bound Summer Residential Program at UC Irvine 

10. Agreement with Adriana Montes De Oca, Contractor to Provide Academic 
Enrichment Services for the Upward Bound Math-Science Summer Residential 
Program at UC Irvine 

11. Agreement with Belen Najera, Contractor to Provide Academic Enrichment 
Services for the Upward Bound Summer Residential Program at UC Irvine 

12. Agreement with David Romero, Contractor to Provide Academic Enrichment 
Services for the Upward Bound Math-Science Summer Residential Program at 
UC Irvine 

13. Agreement with Martin Vallejo, Contractor to Provide Academic Enrichment 
Services for the Upward Bound Summer Residential Program at UC Irvine 

14. Ratification of Agreement with Xenaldo Ayala, Contractor to Provide a Cultural 
Performance to Students during the Student Services Program 

15. Ratification of Agreement with Kamau Mensah, Contractor to Provide a Cultural 
Performance to Students during the Student Services Program 

16. Ratification of Agreement with April Mc Laughlin, Contractor Shall Plan and 
Conduct a Series of PS MAPP Sessions for the Foster & Kinship Care Education 
Training Program 

17. Agreement with Hal Bateman, Contractor to Provide Services in the Area of 
Admissions And Records 

18. Agreement with International Academy of Cosmetology to Provide a Vocational 
Education Program for the Benefit of Selected Students of the District Under the 
California State Plan For Vocational Education and the Federal Vocational Act 

19. Agreement with Vavrinek, Trine, Day & Co., LLP to Provide Independent Audit 
Services 

20. Ratification of Agreement with Vicenti, Lloyd & Stutzman, LLP to Assist Staff in 
Closing the Books for the 2007-08 Fiscal Year for the Compton Community 
College District 
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BSD 2.  AGREEMENTS/CONTRACTS 
 
 
1. AGREEMENT WITH TIFHANIE COLEMAN, CONTRACTOR TO PROVIDE 

ACADEMIC ENRICHMENT SERVICES FOR THE UPWARD BOUND SUMMER 
RESIDENTIAL PROGRAM AT UC IRVINE 

 
CONSULTANT: TIFHANIE COLEMAN 
SERVICES: To provide academic enrichment services for the Upward Bound 

summer residential program at UC Irvine 
REQUESTING DEPT: UPWARD BOUND PROGRAM 
DATES: 06/30/08 – 08/09/08 
NTE: $2,100.00/$350.00 per week 
 
2. AGREEMENT WITH JASMINE EDWARDS, CONTRACTOR TO PROVIDE 

ACADEMIC ENRICHMENT SERVICES FOR THE UPWARD BOUND MATH-
SCIENCE SUMMER RESIDENTIAL PROGRAM AT UC IRVINE 

 
CONSULTANT: JASMINE EDWARDS 
SERVICES: To provide academic enrichment services for the Upward Bound 

Math-Science summer residential program at UC Irvine 
REQUESTING DEPT: UPWARD BOUND MATH-SCIENCE PROGRAM 
DATES: 06/30/08 – 08/09/08 
NTE: $2,100.00 
 
3. AGREEMENT WITH ANTHONY HALE, CONTRACTOR TO PROVIDE 

ACADEMIC ENRICHMENT SERVICES FOR THE UPWARD BOUND SUMMER 
RESIDENTIAL PROGRAM AT UC IRVINE 

 
CONSULTANT: ANTHONY HALE 
SERVICES: To provide academic enrichment services for the Upward Bound 

summer residential program at UC Irvine 
REQUESTING DEPT: UPWARD BOUND PROGRAM 
DATES: 06/30/08 – 08/09/08 
NTE: $2,100.00/$350.00 per week 
 
4. AGREEMENT WITH ADRIANA MONTES DE OCA, CONTRACTOR TO 

PROVIDE ACADEMIC ENRICHMENT SERVICES FOR THE UPWARD BOUND 
MATH-SCIENCE SUMMER RESIDENTIAL PROGRAM AT UC IRVINE 

 
CONSULTANT: ADRIANA MONTES DE OCA 
SERVICES: To provide academic enrichment services for the Upward Bound 

Math-Science summer residential program at UC Irvine 
REQUESTING DEPT: UPWARD BOUND MATH-SCIENCE PROGRAM 
DATES: 06/30/08 – 08/09/08 
NTE: $2,100.00 
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5. AGREEMENT WITH BELEN NAJERA, CONTRACTOR TO PROVIDE 
ACADEMIC ENRICHMENT SERVICES FOR THE UPWARD BOUND SUMMER 
RESIDENTIAL PROGRAM AT UC IRVINE 

 
CONSULTANT: BELEN NAJERA 
SERVICES: To provide academic enrichment services for the Upward Bound 

summer residential program at UC Irvine 
REQUESTING DEPT: UPWARD BOUND PROGRAM 
DATES: 06/30/08 – 08/09/08 
NTE: $2,100.00/$350.00 per week 
 
6. AGREEMENT WITH DAVID ROMERO, CONTRACTOR TO PROVIDE 

ACADEMIC ENRICHMENT SERVICES FOR THE UPWARD BOUND MATH-
SCIENCE SUMMER RESIDENTIAL PROGRAM AT UC IRVINE 

 
CONSULTANT: DAVID ROMERO 
SERVICES: To provide academic enrichment services for the Upward Bound 

Math-Science summer residential program at UC Irvine 
REQUESTING DEPT: UPWARD BOUND MATH-SCIENCE PROGRAM 
DATES: 06/30/08 – 08/09/08 
NTE: $2,100.00 
 
7. AGREEMENT WITH MARTIN VALLEJO, CONTRACTOR TO PROVIDE 

ACADEMIC ENRICHMENT SERVICES FOR THE UPWARD BOUND SUMMER 
RESIDENTIAL PROGRAM AT UC IRVINE 

 
CONSULTANT: MARTIN VALLEJO 
SERVICES: To provide academic enrichment services for the Upward Bound 

summer residential program at UC Irvine 
REQUESTING DEPT: UPWARD BOUND PROGRAM 
DATES: 06/30/08 – 08/09/08 
NTE: $2,100.00/$350.00 per week 
 
8. RATIFICATION OF AGREEMENT WITH XENALDO AYALA, CONTRACTOR 

TO PROVIDE A CULTURAL PERFORMANCE TO STUDENTS DURING THE 
STUDENT SERVICES PROGRAM 

 
CONSULTANT: XENALDO AYALA 
SERVICES: To provide a cultural performance to students during the Student 

Services program held on May 22, 2008 
REQUESTING DEPT: STUDENT SUPPORT SERVICES 
DATES: 05/22/08 – 05/22/08 
NTE: $400.00 
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9. RATIFICATION OF AGREEMENT WITH KAMAU MENSAH, CONTRACTOR 
TO PROVIDE A CULTURAL PERFORMANCE TO STUDENTS DURING THE 
STUDENT SERVICES PROGRAM HELD ON MAY 22, 2008 

 
CONSULTANT: KAMAU MENSAH 
SERVICES: To provide a cultural performance to students during the Student 

Services program held on May 22, 2008 
REQUESTING DEPT: STUDENT SUPPORT SERVICES 
DATES: 05/22/08 – 05/22/08 
NTE: $900.00 
 
10. RATIFICATION OF AGREEMENT WITH APRIL MC LAUGHLIN, 

CONTRACTOR SHALL PLAN AND CONDUCT A SERIES OF PS MAPP 
SESSIONS FOR THE FOSTER & KINSHIP CARE EDUCATION TRAINING 
PROGRAM 

 
CONSULTANT: APRIL MC LAUGHLIN 
SERVICES: Shall plan and conduct a series of PS MAPP sessions for the Foster 

& Kinship Care Education Training Program 
REQUESTING DEPT: UPWARD BOUND PROGRAM 
DATES: 07/01/08 – 09/30/08 
NTE: $4,000.00/$50.00 for 5 hours per week 
 
11. AGREEMENT WITH HAL BATEMAN, CONTRACTOR TO PROVIDE 

SERVICES IN THE AREA OF ADMISSIONS AND RECORDS 
 
CONSULTANT: HAL BATEMAN 
SERVICES: To provide services in the area of Admissions and Records 
REQUESTING DEPT: STUDENT AFFAIRS 
DATES: 07/01/08 – 06/30/09 
NTE: $15,000.00/$500.00 per day 
 
12. AGREEMENT WITH INTERNATIONAL ACADEMY OF COSMETOLOGY TO 

PROVIDE A VOCATIONAL EDUCATION PROGRAM FOR THE BENEFIT OF 
SELECTED STUDENTS OF THE DISTRICT UNDER THE CALIFORNIA STATE 
PLAN FOR VOCATIONAL EDUCATION AND THE FEDERAL VOCATIONAL 
ACT 

 
CONSULTANT: INTERNATIONAL ACADEMY OF COSMETOLOGY 
SERVICES: Provide a Vocational Education Program for the Benefit Of Selected 

Students of the District under the California State Plan for 
Vocational Education and the Federal Vocational Act 

REQUESTING DEPT: ACADEMIC AFFAIRS 
DATES: 07/01/08 – 06/30/09 
NTE: The District shall pay the Contractor on a monthly basis of Two 

Dollars and Twenty Five Cents ($2.25) per hour per student for 
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student instruction and another Seventy-Five Cents ($0.75) per hour 
per student use of Contractor Facilities. 

 
13. AGREEMENT WITH VAVRINEK, TRINE, DAY & CO., LLP TO PROVIDE 

INDEPENDENT AUDIT SERVICES 
 
CONSULTANT:  VAVRINEK, TRINE, DAY & CO., LLP 
SERVICES: Provide Independent Audit Services 
REQUESTING DEPT: BUSINESS AFFAIRS 
DATES: 07/01/08 – 12/31/08 
NTE: $85,000.00 
 
14. RATIFICATION OF AGREEMENT WITH VICENTI, LLOYD & STUTZMAN, 

LLP TO ASSIST STAFF IN CLOSING THE BOOKS FOR THE 2007-08 FISCAL 
YEAR FOR THE COMPTON COMMUNITY COLLEGE DISTRICT 

 
CONSULTANT:  VICENTI, LLOYD & STUTZMAN, LLP 
SERVICES: To assist staff in closing the books for the 2007-08 Fiscal Year for 

the Compton Community College District 
REQUESTING DEPT: BUSINESS AFFAIRS 
DATES: 06/01/08 – 08/31/08 
NTE: $22,000.00 
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Agenda for the Compton Community College District Board of Trustees 
from 

Administrative Services 
Reagan Romali, Interim CBO 

 
BSD 3. LACOE AGREEMENT – PEOPLESOFT FINANCIAL SYSTEM FISCAL 

YEAR 2008-2009  
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BSD 3 
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Agenda for the Compton Community College District Board of Trustees 
from 

Administrative Services 
Reagan Romali, Interim CBO 

 
BSD 4. AUTHORIZATION FOR THE YEAR-END APPROPRIATION TRANSFERS 

2006-2007 (LACOE) 
 

It is recommended that the Special Trustee approve the Year-End Appropriation 
Transfers requested by Los Angeles County Office of Education. 
 
The Special Trustee hereby authorizes the County Superintendent of Schools to make 
appropriate transfers necessary at the close of the school year 2008-2009, to permit 
payment of obligations of the district incurred during such school year. 
 
It is recommended that the Special Trustee authorize the Year-End Appropriation 
Transfers.  No fiscal impact. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Board Meeting: June 17, 2008     112  

BSD 4 
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Agenda for the Compton Community College District Board of Trustees 
from 

Administrative Services 
Reagan Romali, Interim CBO 

 
BSD 5. AUTHORIZE SIGNATURE RESOLUTION (LACOE) - REVISED 
 
ISSUE 
 
The purpose of this item is to authorize a revised Signature Resolution for the period of July 1, 
2008 to June 30, 2009. 
 
BACKGROUND 
 
The governing board of each school district and community college district is required to hold an 
annual organizational meeting.  The attached “Certification of Signatures” form must be 
approved. 
 
RECOMMENDATION 
 
It is recommended that the Special Trustee approve the District’s Certification of Signatures 
form for the period of July 1, 2008 to June 30, 2009. 
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Agenda for the Compton Community College District Board of Trustees 
from 

Administrative Services 
Reagan Romali, Interim CBO 

 
BSD 6. AGREEMENT WITH EL CAMINO COMMUNITY COLLEGE DISTRICT, 

BOOKSTORE SERVICES  
 

The Special Trustee authorizes the Chief Executive Officer of the Compton 
Community College District to enter into an Agreement, consistent with the attached 
document.  The Special Trustee also authorizes the CEO to subsequently execute a 
formal contract with the El Camino Community College District for the operation of 
a student bookstore on the Compton Community College District site on such terms 
as the parties may agree to. 
 
REQUESTING DEPT:  STUDENT AFFAIRS 
 
TERM OF AGREEMENT 
The term of this Agreement is July 1, 2008 to June 30, 2010.  Either party may 
terminate this Agreement with a ninety (90) day written notice. 
 
COMPENSATION 
The El Camino Community College District will pay the CCC District 3 percent 
commission of net sales (gross sales minus refunds and sales tax).  The El Camino 
Community College District will provide an accounting of sales and the commission 
payment by the 30th of the following month. 
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Consent Calendar 

 
HRD1. Management Team Personnel Action 

HRD2. Academic Employment and Personnel Changes 

HRD3. Approval of Agreement with CCCD and CCCFE, Certificated, Article 
XX.2 “Compensation” (Coaching Stipends) 

 
HRD4. Classified Personnel 

 
HRD5. Temporary Non-Classified Service Employees 

 
 
 
 
 

 
 
 
 

 
   
 
 
 
 
 
 
 
 
 
 

Agenda for the Compton Community College District Board of Trustees 
from 

Human Resources Division 
Rachelle Sasser, Dean, Human Resources 
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HRD 1 – MANAGEMENT TEAM PERSONNEL ACTION  
1. Step increase – Ms. Patricia Bonacic, Director of CalWORKs, Level M3, Step 3, effective 

July 1, 2008. 
2. Step increase – Ms. Elizabeth Martinez, Student Services Personnel Professional, Level M1, 

Step 4, effective July 1, 2008. 
3. Step increase – Ms. Valerie O’Guynn, Director of EOPS, Level M3, Step 3, plus $3600 

longevity stipend, effective July 1, 2008. 
4. Step increase – Mr. Albert Olguin, Director of Athletics, Level M3, Step 4, effective July 1, 

2008. 
5. Step increase – Mr. Macheo Shabaka, Director of TRIO Programs, Level M3, Step 4, plus 

$3600 annual longevity stipend, effective July 1, 2008. 
 
HRD 2 – ACADEMIC EMPLOYMENT AND PERSONNEL CHANGES 
1. Employment – Mr. Jason Brown, Head Football Coach, for the 2008-2009 academic year. 
2. Employment – Mr. Albert Turner, Head Basketball Coach, for the 2008-2009 academic year. 
3. Employment – Mr. Richard Gwynn, Head Track and Field Coach, for the 2008-2009 

academic year. 
4. Employment – Mr. Jesus Gutierrez, Head Soccer Coach, for the 2008-2009 academic year. 
5. Ratification – (special assignment, released time) – Mr. Dovard Ross, to perform duties as 

Staff Development Coordinator for the period of April 14 – June 30, 2008.  This position 
allows for 20% released time.   

6. Ratification – Mr. Eugene Benson, Jr., welding instructor, Class VI, Step 4, for the 2008 
summer session(s). 

7. Ratification – Mr. Emmanuel Ndoumna, part time mathematics instructor, Class II, Step 1, 
for the 2008 summer session(s). 

8. Ratification – Ms. Erum Syed, part time biology instructor, Class II, Step 1, for the 2008 
summer session(s). 

9. Ratification – Mr. Scott Davis, part time English instructor, Class II, Step 1, for the 2008 
summer session(s). 

10. Ratification – Ms. Yvonne Diazadeh, part time English instructor, Class II, Step 1, for the 
2008 summer session(s). 

11. Ratification – Ms. Julie Gamberg, part time English instructor, Class II, Step 1, for the 2008 
summer session(s). 

12. Ratification – Ms. Sareen Sudeepa (Gulati), part time ESL instructor, Class VI, Step 3, for 
the 2008 summer session(s). 

13. Ratification – Mr. Mark Towhidlow, part time economics instructor, Class VI, Step 4, for the 
2008 summer session(s). 
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HRD 3 - Approval of Agreement with CCCD and CCCFE, Certificated, Article XX.2 
“Compensation” (Coaching Stipends) 

 
It is requested that the Special Trustee approve the agreement with Compton Community 
College District and Compton Community College Federation of Employees (Certificated) 
regarding Article XX.2, “Compensation.” 
 

The Compton Community College District and the CCCFE (Certificated) agree to the 
following season stipends for head athletic coaches for the 2008-2009 academic year: 
 
Sport     In-Season Stipend  Out-of-Season 
Stipend* 
Football     $8,000    $2,500 
Men’s Basketball    $5,000    $1,250 
Women’s Basketball   $5,000    $1,250 
Baseball    $5,000    $1,250 
Soccer     $5,000    $1,250 
Badminton     $3,000    $250 
Track & Field     $3,000    $250 
Cross Country    $3,000    $250 
 
*Out-of-Season stipend for new student recruitment and matriculation. 
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 HRD 4 – CLASSIFIED PERSONNEL 
 
It is recommended that the Special Trustee approve the employment and personnel changes for 
classified employees as shown below. 

A. Employment 

1. Transfer – Mr. Taiwan Rogers – Categorically Funded Program Technician, Range 
CFP2, Step D, from Title 5 to Matriculation, Student Services Area, effective July 1, 
2008. 

2. Retirement – Mr. Herman Stampley – College Police Officer, Range 25, Step F, College 
Police, Administrative Affairs Area, effective June 30, 2008. 

B. Provisional Employment 

1. Ratification -- Ms. Gina Caballero – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 

2. Ratification -- Ms. Theresa Clemente – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 

3. Ratification -- Ms. Letecia Diaz – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 

4. Ratification -- Ms. Elicia Edwards – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 

5. Ratification -- Ms. Maria Estrada – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 

6. Ratification -- Ms. Carmen Figueroa – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 

7. Ratification -- Ms. Virginia Lopez – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 

8. Ratification -- Mr. Melvin Stuart – College Police Officer, Range 25, Step A, College 
Police, Administrative Affairs Area, effective May 1, 2008 through June 30, 2008, not to 
exceed 120 days. (NTE 35 hours per week). 

9. Ratification -- Ms. Luz Thomas – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 
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10. Ratification – Mr. David Yang – Accountant, Range I, Step 6, Business Services, 
Administrative Affairs Area, effective June 6, 2008 through December 31, 2008, not to 
exceed 120 days. (NTE 35 hours per week). 

11. Ratification -- Ms. Felicia Vann – Children Center Aide, Range 15, Step A, Child 
Development Center, Academic Affairs Area, effective May 1, 2008 through June 30, 
2008, not to exceed 120 days. (NTE 20 hours per week). 

12. Ms. Mary Cox – Children Center Aide, Range 15, Step A, Child Development Center, 
Academic Affairs Area, effective July 1, 2008 through August 15, 2008, not to exceed 
120 days. (NTE 20 hours per week). 

13. Mr. Juan Diaz – Certified Athletic Trainer, Range 33, Step A, Athletics, Student Affairs 
Area, effective July 1, 2008 through June 30, 2009, not to exceed 120 days. (NTE 35 
hours per week). 

14. Ms. Priscilla Beas – Categorically Funded Program Specialist, Range CFP3, Step A, 
Outreach and School Relations, Student Affairs Area, effective July 1, 2008 through June 
30, 2009, not to exceed 120 days. (NTE 35 hours per week). 

15. Mr. David Brown – EOP&S Specialist, Range 25, Step F, EOP&S/CARE, Student 
Affairs Area, effective July 1, 2008 through June 30, 2009, not to exceed 120 days. (NTE 
16 hours per week). 

16. Mr. Johnny Conley – Categorically Funded Program Specialist, Range CFP3, Step A, 
Outreach and School Relations, Student Affairs Area, effective July 1, 2008 through June 
30, 2009, not to exceed 120 days. (NTE 35 hours per week). 

17. Mr. Bruce Jacobs – Instructional Associate, Range 22, Step F, Language Lab/Writing 
Center, Academic Affairs Area, effective January 2, 2008 through June 30, 2008, 
experience and educational salary adjustment, not to exceed 120 days. (NTE 30 hours per 
week). 

18. Ms. Latasha Millender – Accounting Assistant, Range 21, Step A, Business Services, 
Administrative Affairs Area, effective July 1, 2008 through December 31, 2008, not to 
exceed 120 days. (NTE 35 hours per week). 

19. Ms. Maria Rodriguez – Children Center Aide, Range 15, Step A, Child Development 
Center, Academic Affairs Area, effective July 1, 2008 through August 15, 2008, not to 
exceed 120 days. (NTE 20 hours per week). 

 

 

 

 

 

 

 



Board Meeting: June 17, 2008     123  

HRD 5.   TEMPORARY NON-CLASSIFIED SERVICE EMPLOYEES: 

It is recommended that the Special Trustee approve the employment and personnel changes for 
non-classified employees as shown below. 

1. Ratification  -- Quenisha Bills – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 2008 
through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

2. Ratification  -- Najah Butler – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 2008 
through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

3. Ratification  -- Larry Carter – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 2008 
through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

4. Ratification  -- David Chavezticas – Tutor, $8.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 16, 2008 through 
June 30, 2008, Student Support Services Program, Student Affairs Area, tutor for the 
Student Support Services Program students in Science, not to exceed 120 days. (NTE 20 
hours per week). 

5. Ratification  -- Elizabeth Craigg – Tutor, $20.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 9, 2008 through 
June 30, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 
15 hours per week). 

6. Ratification  -- Biesha Dixon – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 2008 
through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

7. Ratification -- Jesus Garcia – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective February 11, 
2008 through April 4, 2008, Theatre, Academic Affairs Area, student help assignment 
extended, not to exceed 120 days. (NTE 20 hours per week). 

8. Ratification -- Jesus Garcia – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective April 21, 2008 
through May 31, 2008, Theatre, Academic Affairs Area, student help assignment 
extended, not to exceed 120 days. (NTE 20 hours per week). 

9. Ratification  -- Alicia Godinez – Student Worker, $9.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 9, 2008 
through June 30, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. 
(NTE 20 hours per week). 

10. Ratification  -- Kristy Hong – Teacher Associate, $22.80 per hour, Monday through 
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 1, 
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2008 through June 30, 2008, Upward Bound, Student Affairs Area, not to exceed 120 
days. (NTE 20 hours per week). 

11. Ratification  -- Uche Maduagwu – Tutor, $10.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 9, 2008 through 
June 30, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 
15 hours per week). 

12. Ratification  -- Emily Monge – Tutor, $20.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 9, 2008 through 
June 30, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 
15 hours per week). 

13. Ratification  -- Simon Moon – Teacher Associate, $22.80 per hour, Monday through 
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 1, 
2008 through June 30, 2008, Upward Bound, Student Affairs Area, not to exceed 120 
days. (NTE 20 hours per week). 

14. Ratification  -- America Nguyen – Teacher Associate, $22.80 per hour, Monday through 
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 1, 
2008 through June 30, 2008, Upward Bound, Student Affairs Area, not to exceed 120 
days. (NTE 20 hours per week). 

15. Ratification  -- Nick Ocana – Teacher Associate, $22.80 per hour, Monday through 
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 1, 
2008 through June 30, 2008, Upward Bound, Student Affairs Area, not to exceed 120 
days. (NTE 20 hours per week). 

16. Ratification  -- Ferraria Radley – Student Worker, $8.00 per hour, Monday through 
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 
2008 through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. 
(NTE 35 hours per week). 

17. Ratification  -- Rita Richmond – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 2008 
through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

18. Ratification  -- Desiree Smith – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 2008 
through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

19. Ratification  -- Wendy Sparrow – Tutor, $8.75 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 9, 2008 through 
June 30, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 
15 hours per week). 

20. Ratification  -- Jeffery Taves – Tutor, $20.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 9, 2008 through 
June 30, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 
15 hours per week). 
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21. Ratification  -- Brandy Thomas – Student Worker, $8.00 per hour, Monday through 
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 
2008 through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. 
(NTE 35 hours per week). 

22. Ratification  -- Carlos Tinoco – Tutor, $20.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 9, 2008 through 
June 30, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 
15 hours per week). 

23. Ratification  -- Margaret Washington – Student Worker, $8.00 per hour, Monday through 
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 
2008 through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. 
(NTE 35 hours per week). 

24. Ratification  -- Robert Wilkins – Tutor, $10.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 9, 2008 through 
June 30, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 
15 hours per week). 

25. Ratification  -- Dana Williams – Student Worker, $8.00 per hour, Monday through Friday 
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 29, 2008 
through June 6, 2008, Student Life, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

26. David Chavezticas – Tutor, $8.00 per hour, Monday through Friday (days vary), hours 
between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through December 19, 
2008, Student Support Services Program, Student Affairs Area, tutor for the Student 
Support Services Program students in Science, not to exceed 120 days. (NTE 20 hours 
per week). 

27. Mona Chowhan – Teacher Associate, $22.80 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 19, 2008 through 
June 30, 2008, Upward Bound Math/Science, Student Affairs Area, not to exceed 120 
days. (NTE 250 hours). 

28. Mona Chowhan – Teacher Associate, $22.80 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through 
August 9, 2008, Upward Bound Math/Science, Student Affairs Area, not to exceed 120 
days. (NTE 250 hours). 

29. Elizabeth Craigg – Tutor, $20.00 per hour, Monday through Friday (days vary), hours 
between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 15, 
2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 15 hours 
per week). 

30. Pauchitta Crespo – Registration Aide, $9.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through 
June 30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. 
(NTE 20 hours per week). 

31. Santiago Fresquez – Teacher Associate, $22.80 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 19, 2008 through 
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June 30, 2008, Upward Bound Math/Science, Student Affairs Area, not to exceed 120 
days. (NTE 250 hours). 

32. Santiago Fresquez – Teacher Associate, $22.80 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through 
August 9, 2008, Upward Bound Math/Science, Student Affairs Area, not to exceed 120 
days. (NTE 250 hours). 

33. Nicole Gadlin – Teacher Associate, $22.80 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 19, 2008 through June 
30, 2008, Upward Bound Math/Science, Student Affairs Area, not to exceed 120 days. 
(NTE 250 hours). 

34. Nicole Gadlin – Teacher Associate, $22.80 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 
9, 2008, Upward Bound Math/Science, Student Affairs Area, not to exceed 120 days. 
(NTE 250 hours). 

35. Alicia Godinez – Student Worker, $9.00 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 
15, 2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 20 
hours per week). 

36. Mayda Gonzalez – Registration Aide, $9.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through 
June 30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. 
(NTE 20 hours per week). 

37. Kristy Hong – Teacher Associate, $22.80 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 
9, 2008, Upward Bound, Student Affairs Area, not to exceed 120 days. (NTE 20 hours 
per week). 

38. La Saisha Jones – Registration Aide, $9.00 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through June 
30, 2009, Outreach and School Relations, Student Affairs Area, not to exceed 120 days. 
(NTE 30 hours per week). 

39. Rosalie Latchison – Registration Aide, $9.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through 
June 30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. 
(NTE 20 hours per week). 

40. Rosa Ledesma – Registration Aide, $9.00 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through June 
30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

41. Cynthia Lomeli – Teacher Associate, $22.80 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 19, 2008 through 
June 30, 2008, Upward Bound Math/Science, Student Affairs Area, not to exceed 120 
days. (NTE 250 hours). 
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42. Cynthia Lomeli – Teacher Associate, $22.80 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through 
August 9, 2008, Upward Bound Math/Science, Student Affairs Area, not to exceed 120 
days. (NTE 250 hours). 

43. Uche Maduagwu – Tutor, $10.00 per hour, Monday through Friday (days vary), hours 
between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 15, 
2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 15 hours 
per week). 

44. Angelique Miller – Registration Aide, $9.00 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through 
June 30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. 
(NTE 35 hours per week). 

45. Emily Monge – Tutor, $20.00 per hour, Monday through Friday (days vary), hours 
between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 15, 
2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 15 hours 
per week). 

46. Simon Moon – Teacher Associate, $22.80 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 
9, 2008, Upward Bound, Student Affairs Area, not to exceed 120 days. (NTE 20 hours 
per week). 

47. Deletta Moore – Registration Aide, $9.00 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through June 
30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. (NTE 
20 hours per week). 

48. America Nguyen – Teacher Associate, $22.80 per hour, Monday through Friday (days 
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through 
August 9, 2008, Upward Bound, Student Affairs Area, not to exceed 120 days. (NTE 20 
hours per week). 

49. Nick Ocana – Teacher Associate, $22.80 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 
9, 2008, Upward Bound, Student Affairs Area, not to exceed 120 days. (NTE 20 hours 
per week). 

50. Roma Remijio – Registration Aide, $9.00 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through June 
30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. (NTE 
20 hours per week). 

51. Gloria Salas – Registration Aide, $9.00 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through June 
30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. (NTE 
35 hours per week). 

52. Wendy Sparrow – Tutor, $8.75 per hour, Monday through Friday (days vary), hours 
between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 15, 
2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 15 hours 
per week). 



Board Meeting: June 17, 2008     128  

53. Jeffery Taves – Tutor, $20.00 per hour, Monday through Friday (days vary), hours 
between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 15, 
2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 15 hours 
per week). 

54. Ollie Threadgill – Registration Aide, $9.00 per hour, Monday through Friday (days vary), 
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through June 
30, 2009, Admissions and Records, Student Affairs Area, not to exceed 120 days. (NTE 
20 hours per week). 

55. Carlos Tinoco – Tutor, $20.00 per hour, Monday through Friday (days vary), hours 
between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 15, 
2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 15 hours 
per week). 

56. Robert Wilkins – Tutor, $10.00 per hour, Monday through Friday (days vary), hours 
between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2008 through August 15, 
2008, Learning Center, Academic Affairs Area, not to exceed 120 days. (NTE 15 hours 
per week). 
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