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Compton Community College District 

Five-Year Fiscal Management Plan 

Unrestricted General Fund 

Subject to Frequent Change 

H I J 

FOR DISCUSSION PURPOSES ONLY 

Factor 2017-18 2018-19 2019-20 

Data: As a % unless otherwise stated. 

REVENUE CHANGES: 

Funded COLA 1.56% 2.51% 0.50% 

Base Augmentation 3.00% TBD TBD 

Growth 1.00% TBD TBD 

Estimated, Funded FTES 6,060.00 6,060.00 6,060.00 

Education Protection Account (EPA) $ 5,021,000 $ 5,071,210 $ 5,121,922 

APPROPRIATION CHANGES: 

PERS Employer Rate 15.800% 17.700% 19.700% 

STRS Employer Rate 14.43% 16.28% 18. 13%

Workers Comp Rate 3.75% 3.75% 3.75% 

Election Expense $ - $ - $ 200,000 

Health and Welfare - $12,000/full-time $ 3,094,840 $ 3,094,840 $ 3,094,840 

Utilities +(-) 1.00% 1.00% 1.00% 

Police Services Contract [IJ $ 1,435,000 $ 1,435,000 $ 1,435,000 

Line of Credit Debt Service $ 1,181,850 $ 1,181,850 $ 1,181,850 

OPEB $ 250,000 $ 250,000 $ 250,000 

PERS/STRS Pension Trust $ 200,000 $ 200,000 $ 200,000 

Personnel Commission $ 100,000 $ 100,000 $ 100,000 

K L 

2020-21 2021-22 

0.50% 0.50% 

TBD TBD 

TBD TBD 

6,060.00 6,060.00 

$ 5,173,141 $ 5,224,873 

21.100% 26.400% 

19.10% 20.07% 

3.75% 3.75% 

$ 100,000 

$ 3,094,840 $ 3,094,840 

1.00% 1.00% 

$ 1,435,000 $ 1,435,000 

$ 1,181,850 $ 1,181,850 

$ 250,000 $ 250,000 

$ 200,000 $ 200,000 

$ 100,000 $ 100,000 

Notes: [ 1] Contract services through the 2018-2019 year. Compton CCD plans to establish a Police Department in the 2019 
2020 year. The contract budget will then be utilized for Compton CCD Police Services. 

Dates Reviewed

Plannine: & BudQet Committee (PBC) 1/23/18
Compton Consultative Council 2/20/18
Comoton Board 1/16/18
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