Professional Development Needs Assessment

Spring 2022- Faculty

Business and Industrial Studies

n=7

86%

Full-time faculty

What is your ethnicity?

Race/Ethnicity
Black/African American 0
Latinx 14%

Asian 14%
Two or more ethnicities 14%

Do not wish to answer

What is your gender?

Gender
Female 43%
Male

B Full-time faculty Adjunct faculty

What is your area?
Area
Academic Affairs

Student Services
Other

How long have you worked at Compton College?

Years at Compton
Less than 5 years
E-10years

21-30 years




What kept you from participating in professional development activities?*

Scheduling conflict

mn
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)
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Too busy sl

CovID-19 26%

Other 25%

CESSIONS are n«
Sessions are not 12%
relevant to my job
Mot interested - 12%
Was not a'_a'.'a_re_ of 10%
raiming

Mot encouraged by
supenisor

There isn't desk
COVENAge of &
substitute for my
positicn

I'm afraid to ask my
supervisor for
release time

b
F

dont want to put
additicnal burden on
my coworkers

1%

I'm afraid to ask for
release time because
of my coworkers

1%

1 “Other” responses listed in Appendix A



How many professional development hours did you attend in the last year?

6-10 hours - 15%:

0 hiowrs .E-ﬁ_-

1-15 hours Iahf:

15% 14%

6-10 hours 21-25 hours

B 0 hours 1-5 hours  [6-10 hours 11-15 hours 16-20 hours [ 21-25 hours =25 hours



Professional Development for Guided Pathways?

Guided Pat

Understanding

Guided Pathws 14% 57%

and how it is
mplemented at

Compton College

Understanding how
students ef & 14%
program of study

B Great Interest [ Moderately high interest B Some interest | Little interest I Mo interest

2 “Other” responses listed in Appendix A



Professional Development to Enhance Teaching?

43%

43%

B P I e
:;: E:: t _1: 145
Zero-cost materials 14%

| 14%

M Great interest [ Moderately high interest B Some interest | Little interest & No interest

3 “Other” responses listed in Appendix A



Designing activities,
assignments, and
projects

14%

Mew approaches to

syllabus design e

Learner-centered

teaching .

Teaching first-year

L
students e

Cognitive development 29%

Student leaming
styles and their
implications in the
classroom

29%

B Great interest ™1 Moderately high interest B Some interest © Little interest ™ Mo interest



14% 14%

g students 14% 14%%

Mativatin

Teaching students how

10 Leam

S =l

14%

14% 29%

Other

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Professional Development for Curriculum Development

development process

Developing
sciplinary

dentifying
ndividual student

14%

Dividing the course
nto instructional

units

14%

Other

14%

14%

14%

B Great interest Moderately high interest Bl Some interest Little interest

57%

Mo interest



Professional Development for Diversity, Equity, and Inclusion in the Classroom

Incorporating
multicultural content

nio wour curriculwem

29%

LIse of inter-group

dialogue
=]

14%

14%

Gender issues in the

classroom 14%

B Great interest Moderately high interest B Some interest

Little interest

Mo interest



Integrating feminist
perspectives in the
classroom

29%

Working with students

with disabilities

Sexual orientation
issues in the
classroom

43%

Understanding of the
conditions and
forces, cultural,
social and econamic,
which influence
student leaming

43%

Using data to
idenitify equity
CONCEMS

29%

LG
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Other:

B Great interest [ Moderately high interest B Some interest [ Little interest I No interest



Professional Development to Improve Assessment

17%

elumen platform

-m

- . -
- - b
- . -

Using data to improwve

your program

B Great interest [ Moderately high interest B Some interest | Little interest ™ No interest



Use and evaluation of
portfolios

Use and evaluation of
e-paortfolios

Developing useful
Student Leaming
Outcomes

Self-assessment of
teaching skills

Designing and
conducting
classroom-based
research

Self-assessment of
teaching skills

Cther:

B Great interest 0 Moderately high interest B Some interest | Little interest ™ No interest

17%

17%

33%



Professional Development for Use of Technology

14%

14%

ntegrating

Pe gy for online/
wid instruction L

14%

orking Tools

(Facebook
14%

14%

14%

14%

14%

Use of Zood

1405
No interest

14%
Little interest

C Confer
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Use of C
Moderately high interest Bl Some interest

B Great interest



How to implement &
‘flipped classrc !

29%

fouTube, -“.-. 14%

Cither

M Great interest Moderately high interest Il Some interest Little interest Mo interest



Professional Development for General Use of Technology

Microsoft 365

Use of Banner 149

Usze of myCompton
portal

Building websites

Other

B Great interest [ Moderately high interest B Some interest | Little interest [ No interest



Professional Development for Classroom Management

Civility in the

“lassroom and beyond L

| earm ways to deal
with inappropriate or
disruptive student
behavior

43%

Knowing Compton _
College's policy and
disciplinary
orocedures regarding
academic integrity and
the resources
available to help
studenits understand
the importance of an
education free of
cheating andlor
olagiarism. —

Recognizing and
responding to students
vhio are experiencing a

crisis. Knowing the
on- and off- campus
ezources that wil
SUppOrt you an

A0

14 14%

=

th
=it

P
Other

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Professional Development for Compton College Policies and Procedures

Accreditation

1ding the

Unders

o

P ". L -
aLLICUlInaLi

14% 29%

.........

Board Policies &
Administr: 14%% 140
Regulations
14% 14%
Budgeting 29%

B Great interest [ Moderately high interest Bl Some interest © Little interest Mo interest



[31]
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Human

Admissions and

Tl
[

SOUICES

o
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=
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Collective
Bargaining

| - -
REMEEmMenis

Other

B Great interest

14% 14%
14% 14%
43%

14%

25%

Moderately high interest Il Some interest

Little interest

14%

Mo interest



Professional Development for Health and Wellness

Stress management

Emergency
preparedness

Self-defense

First aid/CPR
Leadership skills
Dealing with

difficult people

M Great interest Moderately high interest Bl Some interest Little interest Mo interest



43%

14%

Diversity training

14%

Mutrition/fitness

Preventing
professicnal burmout

Wark/life balance 14%

Cther

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Professional Development to Enhance your Work

Learn another
language to
communicate with
students/ parents

Fostering student
validation and
engagement

Data-driven decision

making

Retaining
underrepresented

students

B Great interest Moderately high interest Bl Some interest

Little interest

Mo interest



Understanding and
supporting students
with disabilities

14%

P
7<)

Fostering inclusion
in the workplace

[§%]
[7=]

Cultural

wareness/competency i

w

fd

Working with students
with limited English
language skills

14%

Bestleffective
practices for helping
the distressed or
angry student

14%

[§%]
[T=]

Other: 250

P
7<)

B Great interest ™1 Moderately high interest B Some interest © Little interest ™ Mo interest



Effective
comimunication/
challenging
conversations

Effective
self-management and
delegation

Managing change

Bestleffective
practices in
conducting

performance
evaluations

Building rutual
trust and respect
amaong colleagues

Professional Development for Leadership Skills

14%

14%

14%

14%

B Great interest [ Moderately high interest B Some interest | Little interest ™ No interest



Managing meetings 14%

Increasing
emotional
intelligence to
improve team
effectiveness

14%

Building
motivation and
meorale in the
wiorkplace

29%

Understanding your
personal style
leg.,

Myers-Briggs Type
Indicator)

29%

Other: a0%

B Great interest [ Moderately high interest Il Some interest  Little interest B No interest



Preferred Professional Development Format*

1%

86%

14% 7%

14% 7%

7%

43%

T1%

86%

7%

57%

&7%

B Very likely ™ Somewhat likely B Mot likely



Preferred Format: Ranked 1 (first) to 5 (last)®

S0

1-2 hour segments

5 “Other” responses listed in Appendix A



Preferred Day for Training

: .i: -=.::.. _ 33(‘;"&

33%

Wednesday

Thursday

22%

Tuesday

B Tuesday Wednesday [ Thursday Friday



What do you need to enhance your career?
Responses:

e More help from management. In all of the time | have been teaching at
Compton College | have received 1 ream of paper and 1 bar of material
when | needed 10. Nothing else. Yes, | have asked for lots of things. With
effective communication with the IFl, everything except the ream of paper
would be free to Compton College

e Unsure

e Counselor specific trainings — Articulation, transfer process, mental health
for non-clinicians

e A functional course management software



What support or learning opportunity would help you do your job better?

Responses:

None

More opportunities to participate in trainings related to my role as a
counselor.

More help from management. In all of the time | have been teaching at
Compton College | have received 1 ream of paper and 1 bar of material
when | needed 10. Nothing else. Yes, | have asked for lots of things. With
effective communication with the IFl, everything except the ream of paper
would be free to Compton College

Functional course management software



Is there anything else we should know to help build a robust, useful professional
development offering?

Responses:

e No

e Fix banner please

e Continue to offer trainings remotely and at varies times of the day.

e More help from management. In all of the time | have been teaching at
Compton College | have received 1 ream of paper and 1 bar of material
when | needed 10. Nothing else. Yes, | have asked for lots of things. With
effective communication with the IFl, everything except the ream of paper
would be free to Compton College



Appendix A: “Other” Responses

Non-participation “Other” responses:
e Nothing kept me from attending training
e | have attended external PD
e FT @ LATTC

PD for GPD “Other” responses:

e Better communication between instruction, management, and IFl especially
regarding needed lab resources

PD for Teaching “Other” responses:

e How to get more off-site training in industry specific equipment being
taught

PD Format “Other” responses:
e Zoom meetings

PD Format (types of trainings) “Other” responses:
e 1to 2 hour Remote ZOOM



