Professional Development Needs Assessment

0m|“0|| Spring 2022- Faculty
College

Social Sciences

n=5

75%

Full-time faculty

B Full-time faculty Adjunct faculty
What is your ethnicity? What is your area?
Race/Ethnicity Area
Black/African American Academic Affairs
Latinx Student Services
Do not wish to answer Other
What is your gender? How long have you worked at Compton College?
Gender
Female 750 Years at Compton
Male S0y Less than 5 years

21-30 years 25%



What kept you from participating in professional development activities?

Too busy 75%

Mot interested 50%

CovID-19 S0%

S

reduling

- 25%
conflict



How many professional development hours did you attend in the last year?

16-20 hours

6-10 hours 2504

B 6-10 hours 16-20 hours



Professional Development for Guided Pathways

25%
and how it is
mplemented at

Compton College

25%

Understanding how
students enter 4

program of study

25%

25%

=ducatio
coherent progr
pathway maps

Methods of career
exploration in the
ssroom: Leaming
about felelyy
that are
to help
! tudents
explore career

oplons

25%

B Great Interest [ Moderately high interest B Some interest | Little interest I Mo interest



Professional Development to Enhance Teaching

ncorporating field
experiences into your

course

Lessons leamed from

25%

Zero-cost materials

Designing leaming
experiences (j.e
aligning goals
methods, and
assessments)

25%

M Great interest [ Moderately high interest B Some interest | Little interest & No interest



LEarner-c 2504

25%

Cognitive development

-25!"i

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Building rapport with
your students

Mativating students

Teaching students how
to leam

Teaching
underprepared
students

Identifying and
maximizing your
teaching style

B Great interest ™1 Moderately high interest B Some interest © Little interest ™ Mo interest



Professional Development for Curriculum Development

Curriculum

development process

- -
Developing
interdisciplinary 50%% 25%
COourses
- b

dentifying
ndividual student

needs
CELUS

Dividing the course
nto instructional
units

Identifying and
ntegrating career
exploration in

curriculum

50%

Other

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Professional Development for Diversity, Equity, and Inclusion in the Classroom

Incorporating
multicultural content
nto your curriculum

practices i

lUse of NIEr-group

dizlogue o

Teaching for social

chire
LR

Gender issues in the

Classroom e

B Great interest Moderately high interest B Some interest Little interest Mo interest



niegrating feminist
perspectives in the

classroom

Working with students

with disabilities 25%

Understanding of th
conditions anc
forces, culbural
social and economic
which influence
student leaming

=
=

UUsing data to
centify equity
CONCEMS

B Great interest I Moderately high interest B Some interest © Little interest I No interest



Professional Development to Improve Assessment

50%

elumen platform

Using data to improwve

YOUr program

B Great interest [ Moderately high interest B Some interest | Little interest ™ No interest



25%

Jse and evaluation of

e-paortfolios

250

researcn

5%

classroom-based

Cther

M Great interest [ Moderately high interest B Some interest | Little interest [ Mo interest



Professional Development for Use of Technology

ntegrating
nstructicnal
technology into your
COUrse

25%

Pedagogy for online!

hybrid instruction S

ntegration of Social
Networking Tools
(Facebook, Twitter)

25%

Online Testing and
Assessment S
Use of Canvas 25%

25%

Use of Zoom

25%

Use of CCC Confer

B Great interest Moderately high interest Il Some interest Little interest Mo interest



0%

Facilitating online
discussion
{asynchronous or
synchronous)

- 5

Using mwobile devices
for leaming in the
classroom

B Great interest Moderately high interest B Some interest

Little interest Mo interest



Professional Development for General Use of Technology

25%

Use of Banner 25%

Uze of myCompton

pora

25%

25% 25%

uilding websites

50%

M Great interest Moderately high interest B Some interest Little interest Mo interest



Professional Development for Classroom Management

Civility in the

classroom and beyond i

Leam ways to deal
with inappropriate or
disruptive student
behavior

25%

nrocedures regarding
academic integrity and
the resources
available to help
students understand
the importance of an

education free of

cheating andfor
olagiarism. —

Recognizing and
responding to students
vhio are experiencing a

crisis. Knowing the
on- and off- campus
resources that will
support you and the
student

B Great interest Moderately high interest B Some interest Little interest

Mo interest



Professional Development for Compton College Policies and Procedures

33%

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Professional Development for Health and Wellness

Stress management

Emergency

preparedness B

26.00%

Self-defense

First aid/CPR

25.00%

Leadership skills 25.00%

Dealing with

difficult people 75.00%

B Great interest Moderately high interest B Some interest Little interest No interest



Diversity training 25%

Mutritionfitness

Preventing
professicnal bumout

Workilife balance

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Professional Development to Enhance your Work

Fostering student
validation and

cNgagement

Retaining
Lnderrepresented

students

25%

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Understanding and
supporting students
with disabilities

Fostering inclusion

B
in the workplace o

Cultural

25%
wareness/competency )

Working with students
with limited English
language skills

25%

Bestleffective
practices for helping
the distressed or
angry student

25%

100%

B Great interest ™1 Moderately high interest B Some interest © Little interest ™ Mo interest



Professional Development for Leadership Skills

fiective
communication/
challenging

conversations

n

25%

practices
conducting
performance

evalualions

Building rutual
trust and respect
among colleagues

B Great interest Moderately high interest Il Some interest Little interest No interest



Managing meetings

ncreasing
emotiznal
ntelligence to
mprove team

T —
L= L ) ]

25%

Building
mativation and
morale in the

wiorkplace

25%

Understanding your
personal style

[e.g
fyers-Briges Type

ndicator)

25%

B Great interest Moderately high interest Bl Some interest Little interest Mo interest



Preferred Professional Development Format

Formal presentation
followed by

discussion

750

5%

g

Hands-on workshops
(one meeting focused
on a technigue or

strategy)

5%

Discipline-specific

workshops L00%

Institutes/Retreats

(2-3 days) S

25%

Web-based classes

7%

Peer-to-peer informal
discussion with
colleagues about
teaching problems

ups

25%

Town hall
presentations (Tartar

Talks}

50%

Student panels 25% 25%

25%

B Very likely I Somewhat likely B Mot likely



1-2 hour

cadmankc
SEEMeNts

Full day

e
ne

Preferred Format: Ranked 1 (first) to 5 (last)

67940

&7



by

17%

Tuesday

Preferred Day for Training

25%

33%

Wednesday

[ Tuesday [ Wednesday

a9

Friday

75%



What do you need to enhance your career?
Responses:

e [|'m near retirement next 5-10 years. Investment plans

e To workin a place where | don't have to feel | walk on egg shells to be an
effective teacher. Reducing the level of toxicity in the workplace,
retaliation, and microaggressions will help.



What support or learning opportunity would help you do your job better?
Responses:

e Meet faculty who have an interest in Fulbright Community College program
e Mentorship from effective professors at Compton. Effective feedback on
my work so | can improve my teaching.



Is there anything else we should know to help build a robust, useful professional
development offering?

Responses:

Please bring guest speakers with diverse backgrounds. Many professional
development workshops are done by people who are very toxic and they
are not practicing what they are presenting. There is a great need for
effective communication, and increasing respect among colleagues.
Leaders also need training to learn how to inspire us.



