
     
                      CONSULTATIVE COUNCIL 

AGENDA 
 
Facilitator: Sheri Berger/ Minodora Moldoveanu                Recorder:  Sylvia Barakat   
Date: November 14, 2022    Time: 2:00 p.m.                      Location:   Zoom Meeting  

Vision 
Compton College will be the leading institution of student learning and success in higher education. 

Mission Statement 
Compton College is a welcoming and inclusive community where diverse students are supported to pursue and 

attain student success. Compton College provides solutions to challenges, utilizes the latest techniques for preparing 
the workforce, and provides clear pathways for completion of programs of study, transition to a university, and 

securing living-wage employment 
 

Attendees 
___     Christine Aldrich 
___     Sheri Berger  
___     Keith Curry 
___     Colleen Edwards 
___     Nicole Jones 

___   Amankwa McKinzie 
___   Paul Medina 
___   Minodora Moldoveanu 
___   Janette Morales 
___   Abdul Nasser 
 

___   Heather Parnock 
___   Barbara Perez 
___   Lauren Sosenko 
 

 

Agenda 
 

1. Review Minutes from November 7, 2022 
 

2. President/CEO Items 
A. COVID-19 Update 

 

3. 2022-2023 Compton College Consultative Council Goals – Review Goal #4 
 

4. Graduation Application Work Group Next Steps 
 

5. Renaming of the Library-Student Success Center 
 

6. Deans and Directors Council Recommendations 
A. Convert all Current Administrative Procedures to Administrative Regulations 
B. Board Policies and Administrative Regulations Ready for Review   

i. BP 7110 – Delegation of Authority   
ii. AR 7112 – Personnel Assignment Authority 

iii. AR 3300 – Public Records 
 

7. Abbreviations for Guided Pathways Divisions – Update 
 

8. Outside the Box Ideas 
 

9. Future Agenda Items   
A. 2022-2023 Compton College Consultative Council Goals – Review Goal #5 

 
 

Next Scheduled Meeting: November 21, 2022, at 2:00 p.m. 
Zoom Meeting  
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                                   CONSULTATIVE COUNCIL MEETING  
                                                                     MINUTES 
 
Facilitators:  Keith Curry/Minodora Moldoveanu      Recorder: Sylvia Barakat       
Date:  November 7, 2022                                     Location:  Zoom 

Vision 
Compton College will be the leading institution of student learning and success in higher education. 

Mission Statement 
Compton College is a welcoming and inclusive community where diverse students are supported to pursue 
and attain student success. Compton College provides solutions to challenges, utilizes the latest techniques 

for preparing the workforce and provides clear pathways for completion of programs of study, transition to a 
university, and securing living-wage employment. 

 
Attendees: 
Christine Aldrich 
Sheri Berger 
Keith Curry 
Colleen Edwards 
Nicole Jones 

Paul Medina 
Minodora Moldoveanu 
Janette Morales 
Abdul Nasser 

Heather Parnock 
Barbara Perez 
 
 

 

 

1. Review Minutes from October 31, 2022 - Approved 
 

2. President/CEO Items 
A. COVID-19 Update – Barbara Perez said we had one student and one employee submit 

positive COVID-19 test results last week.  No additional cases this week.  The pandemic 
coordinators are discussing some expectations of the new normal.  Heather Parnock shared 
that the pandemic coordinators collected the feedback from constituent groups on campus and 
drafted a short list of recommendations of the positive outcomes and the items that are thought 
to be sustainable and would help the district, such as, maintaining the use of Adobe DocuSign; 
possible hybrid options for meetings to maximize attendance, but those working on campus 
are recommended to attend in person; Barbara Perez and Heather Parnock are still working on 
Remote Work Board Policy and Administrative Regulations; encourage employees and 
students to stay home when sick; continue to provide access to free or discounted meals and 
food and technology for currently enrolled students; enforce parking and safety regulations; 
encourage all employees and students to obtain Compton College identification; prioritize the 
wellbeing of employees; encourage good work habits and have open 
communication/transparency, encourage them to take their breaks; increase attendance at on-
campus events by students, create relevant opportunities for students to connect with one 
another.  Would also like to retire ‘bad habits’, such as, overdrawn and pointless meetings and 
do all meetings have to be an hour; multitasking during meetings so they aren’t really paying 
attention at the meeting; ignoring work-life balance.  Colleen asked if those who are high risk 
are provided the option to join a meeting virtually instead of in-person.  Heather Parnock 
answered that individuals are not prohibited, but people are encouraged to attend in-person 
when on campus.  Dr. Curry said we will continue updating this document.   

 

3. 2022-2023 Compton College Consultative Council Goals – Review Goal #3 
A. Continue to monitor the implementation of the Compton College Anti-Racism Campaign.  

Sheri Berger requested quarterly or monthly updates from the group working on the 
campaign.  Paul Medina asked if Compton College has cultural sensitivity training.  Pilar 
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Huffman said we continue to offer it periodically.  Pilar Huffman to send to this group a list 
of workshops provided in that area and the number of participants and a schedule of when 
future workshops will be offered.  The anti-racism campaign group consists of Pilar 
Huffman, Christopher Perez, and Libbyer Martinez.  Dr. Minodora Moldoveanu would like 
the invite to their meetings and will attend when she can.  Dr. Curry stated that for this goal, 
the Consultative Council will monitor the activities, make sure the committee is meeting and 
providing workshops and training throughout the year.  The committee agreed. 

 

4. Graduation Application Work Group Next Steps 
A. Dr. Keith Curry is concerned about the timing of the work group’s recommendations and 

would like to address the issues and concerns before the graduation application for the spring.  
Heather Parnock said the spring graduation applications open January 3, 2023, and, asked if it 
matters if the application for spring is different from fall and summer.  Dr. Curry said because 
there are expected to be more applications, it makes it even more important to address the 
issues and concerns.  It is best to start the work group now, so Dr. Cesar Jimenez should reach 
out to identify counselors now, Felecia Hatten to be a member, Christopher Perez to be a 
member, and Paul Medina to identify at least two student representatives.  Nicole Jones said 
to have Richette Bell as the lead and if she cannot do it, she will connect with Brian Dean.  
Recommendations to be provided to the Student Success Committee.  This committee agrees. 

 

5. Renaming of the Library-Student Success Center 
A. Dr. Keith Curry received the recommendation from the Facilities Committee that the library 

inside the building is renamed as the Emily Hart-Holifield Library.  Dr. Curry will forward the 
letter to Dr. Moldoveanu to add to the Academic Senate agenda for discussion and to see if 
the Senate supports the recommendation or does not support the recommendation.  Then we 
will discuss it further at the next Consultative Council meeting.  This recommendation may be 
on the November Board agenda. 

 

6. Outside the Box Ideas 
A. Nicole Jones said we had a good conversation with Rob Johnstone about our guided pathways 

work.  The committee chairs met with Rob Johnstone and discussed our work and maybe next 
steps could be how to improve our students’ experience with guided pathways.  Updates to be 
provided after November 21, 2022. 

B. Nicole Jones said that student athletes have requested additional Everytable meals.  Dr. Curry 
said we are opening the food pantry for all students.  We cannot legally offer additional meals 
to athletes only.  Christine Aldrich said the weekly farmers market is another alternative for 
food for students.  170 students used their vouchers at the farmers market.  The farmers 
market is now available every Wednesday from 3:00 – 7:30 p.m. 

 

7. Future Agenda Items   
A. 2022-2023 Compton College Consultative Council Goals – Review Goal #4 

 

 
  

The next Consultative Council meeting is scheduled for  
Monday, November 14, 2022, at 2:00 p.m. via Zoom Meeting  

 



COMPTON COMMUNITY COLLEGE DISTRICT 
 

2022-2023 CONSULTATIVE COUNCIL GOALS 
 

1. Support initiatives linked to student success that eliminate 
barriers and promote student enrollment, basic needs, equity, 
and success.  
 

2. Identify and monitor the implementation of the Compton 
College Diversity, Equity, and Inclusion activities.  
 

3. Continue to monitor the implementation of the Compton 
College Anti-Racism Campaign.  
 

4. Promote and bring awareness to the Compton College 
Collaborative Governance document.  
 

5. During the 2022-2023 year, increase participation among 
faculty, Classified staff, students, and managers/supervisors in 
the Compton College Collaborative Governance Process. 

 

6. Monitor the Compton College Accreditation Timeline to 
ensure the Institutional-Self Evaluation Report is submitted by 
the August 1, 2023, deadline.   
 

7. Monitor the implementation of the recommendations from the 
Compton College Comprehensive Action Plan.  

 

8. Continue to improve the review process for Compton CCD 
Board Policies and accompanying Administrative Regulations.  

 
 
 
 
 
 
Approved – October 10, 2022 
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 1111 E. Artesia Boulevard, Compton, California 90221 
Telephone (310) 900-1600 | www.compton.edu 

 

  
 
To: Dr. Keith Curry, President/CEO, Compton College 
 
From: Linda Owens, Chief Facilities Officer, Co-Chair of the Facilities Committee 
 
Date: October 31, 2022 
 
Facilities Committee Update: Renaming of Library-Student Success Center (L-SSC) – Committee Vote 
 
The Facilities Committee met last week Tuesday, October 25, 2022, to review the resubmission of Ms. Black 
for naming the L-SSC.  
 
The committee voted 5 to 1 in favor of naming the Library ONLY after the late Mrs. Hart-Holifield as Holifield 
Library inside the L-SSC. 
 
Please advise of next steps. 
 

http://www.compton.edu/
































COMPTON COMMUNITY COLLEGE DISTRICT 
ADMINISTRATIVE PROCEDURES REGULATIONS 

 

 
 
 
AP 3300AAR 3300 Public Records Issued: May 16, 2012  
  Revised: February 18, 2020 
  Revised: November 21, 2022 
 
References: 

Government Code Sections 6250 et seq. 
Penal Code Sections 832.7 and 832.8 

 
Members of the public may request to inspect or copy public records. A request by a member 
of the public may be delivered by mail or in person to the President/Chief Executive Officer 
(CEO). 
 
Any request shall identify with reasonable specificity the records that are sought. If additional 
information is needed, the President/CEO may request it be provided in writing. 
 
Any request to inspect records shall be made sufficiently in advance of the date of inspection 
to allow staff members time to assemble the records and identify any records that may be 
exempt from disclosure. 
 
Records that are exempt from disclosure under the Public Records Act or any other provision 
of law may not be inspected or copied by members of the public. Social security numbers 
must be redacted from records before they are disclosed to the public. 
 
Members of the public shall be assisted in identifying records or information that may respond 
to their request. Assistance that will be provided includes: the information technology and 
physical location in which the records exist; practical suggestions for overcoming denial of 
access to the records or information; and the estimated date and time when the records will 
be made available. 
 
Within ten days, the President/CEO or their designee will determine whether or not the records 
can be produced and will communicate the determination to the member of the public 
requesting the record(s). 
 
The most common exemptions for community colleges include: 

• Student records (Education Code Section 76243). 
• Preliminary drafts, notes, or interagency or intra-agency memoranda that are not 

retained by the public agency in the ordinary course of business, provided that the 
public interest in withholding the records clearly outweighs the public interest in 
disclosure. (Government Code Section 6254(a)). 

• Records pertaining to pending litigation …or to claims…until the pending litigation or 
claim has been finally adjudicated or otherwise settled. (Government Code Section 
6254(b)). 

• Personnel, medical or similar files, the disclosure of which would constitute an 
unwarranted invasion of personal privacy (Government Code Section 6254(c)). 



COMPTON COMMUNITY COLLEGE DISTRICT 
ADMINISTRATIVE PROCEDURES REGULATIONS 

 

 
 

• Test questions, scoring keys, and other examination data used to administer a licensing 
examination, examination for employment, or academic examination [except for 
standardized tests provided for by Education Code Sections 99150 et seq.]. 
(Government Code Section 6254(g)). 

• The contents of real estate appraisals or engineering or feasibility estimates and 
evaluations…relative to the acquisition of property, or to prospective public supply and 
construction contracts, until all of the property has been acquired or all of the contract 
agreement obtained. (Government Code Section 6254(h)). 

• Internet posting of home address or telephone numbers of local elected officials 
(Government Code Section 6254.21). 

• Home addresses and home telephone number of employees of a school district or 
county office of education (other than to an agent or family member of the employee, 
to an officer of another school district when necessary, to an employee organization, 
or to an agency or employee of a health benefit plan.) (Government Code Section 
6254.3). 

• Records regarding alternative investments (i.e. an investment in a private equity fund, 
venture fund, hedge fund, or absolute return fund; limited partnership, limited liability 
company or similar legal structure) involving public investment funds, unless already 
publicly released by the keeper of the information. 

• Information security records, if disclosure of that record would reveal vulnerabilities to, 
or otherwise increase the potential for an attack on, the District’s information technology 
system. 

 
The District will comply with the provisions of Penal Code Sections 832.7 and 832.8 
regarding the disclosure of specified peace officer and custodial officer personnel records 
when responding to Public Records Act requests.  



 
 
 
 

COMPTON COMMUNITY COLLEGE DISTRICT 
BOARD OF TRUSTEES POLICIES 

BP 7110 Delegation of Authority, Human Resources Issued:  October 20, 2009 
 Revised: October 15, 2019 
 Revised: November 21, 2022 
 
Reference: 

Education Code Section 70902(d) 
 
The Board of Trustees delegates authority to the President/Chief Executive Officer (CEO) to 
authorize employment, fix job responsibilities, and perform other personnel actions provided 
that all federal and state laws and regulations and board policies and administrative 
procedures have been followed subject to confirmation by the Board of Trustees.  
 
Applicable Administrative Regulation: 

AR 7110 7111 Delegation of Authority for Human Resources 
AR 7112 Personnel Assignment Authority  

 



 
 
 
 
AR 7112 Personnel Assignment Authority Issued: March 15, 2010 
  Revised: July 21, 2015 
  Revised: November 19, 2019 
  Revised:   November 21, 2022 
 

I. No person may be recommended for employment unless selected in accordance 
with Board of Trustees’ Policies BP 7210 through BP 7270.  No person may approve 
a personnel action written for him or herself.  All such personnel actions are to be 
routed to the organizationally superior administrator, or to the Board of Trustees. 

 
II. Before starting a selection process, a supervising manager for the position must take 

the necessary steps to ensure that the appropriate position is adequately budgeted 
and complete the Justification to Fill a Vacant Position. In addition, a 
recommendation for employment must be approved by the following managers 
before a prospective employee is asked to start work: 
 
A. The supervising manager for the position. 
 
B. (Any additional manager contributing funding for the position.) 
 
C. The manager’s supervising administrator. 
 
D. The Vice President, Administrative Services 
 
E. The Vice President of Human Resources 
 

III. An offer and a start date can be extended to a prospective employee when a 
completed “Personnel Assignment Request (PAR)” Form 7112A has been submitted 
to the Human Resources office, and the originating office has received written 
confirmation that an offer can be extended.After the originating office has received 
written confirmation that an offer has been accepted, they will submit a completed 
“Personnel Assignment Request (PAR)” Form 7112A to Human Resources. 
 

Applicable Administrative ProcedureForm 
AP FORM 7112A Personnel Assignment Request (PAR) Processing 

 

COMPTON COMMUNITY COLLEGE DISTRICT 
BOARD OF TRUSTEES POLICIES 



From: Keith Curry
To: Sylvia J Barakat
Subject: FW: GP Committee Recommendation
Date: Monday, October 17, 2022 1:47:55 PM
Attachments: image001.png
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Keith Curry, Ed.D.

(he/him/his)

President/CEO
Compton College
 

From: Sheri L Berger 
Sent: Wednesday, October 5, 2022 5:17 PM
To: Keith Curry <kcurry@compton.edu>
Subject: GP Committee Recommendation
 
Hello Dr. Curry,
 
The GP Committee made the recommendation to standardize the GPD
Acronyms across campus and in the Success Teams. We considered the two
options below and by a vote of 9 to 6, we recommend using the 4 characters
used in Banner.
 

 
 
 

 
 

 
 
We are currently using abbreviations from both option 1 and option 2. The
abbreviations in Option 2 are what are used and programmed into Banner.
 
Can you please add this to the consultative council?
 
Do you want this to come on a form?
 

Option 1 Option 2
BIS BIST
FACH FACH
HPS HEPS
SS SSCI
STEM STEM

mailto:kcurry@compton.edu
mailto:sbarakat@compton.edu
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