
Academic Senate 
AGENDA 

Facilitator: Amber Gillis, President Recorder: Nikki Williams, Secretary 
Date: November 21, 2019 Time: 12:30-2:00 p.m. Location: Staff Lounge 

Vision: 
Compton College will be the leading institution of student learning and success in higher education. 

Mission Statement: 
Compton College is a welcoming and inclusive community where diverse students are supported to pursue and attain student 

success. Compton College provides solutions to challenges, utilizes the latest techniques for preparing the workforce and provides 
clear pathways for completion of programs of study, transition to a university, and securing living-wage employment. 

SENATORS: 

__ Estrada, Harvey 
__ Evans, Jerome 
__ Gillis, Amber 
__ Khan, Mahbub 
__ Kooiman, Brent 
__ Maruri, Carlos 

__ Mills, Jesse 
__ Moldoveanu, Minodora 
__ Moore, Sean 
__ Pham, Hoa 
__ Richardson, Pamela 
__ Roeun, Malinni 
__ Schumacher, Holly 

__ Schwitkis, Kent 
__ Sidhu, Rajinder 
__ Thomas, Shirley 
__ Valdry, Andree 
__ Villalobos, Jose 
__ Williams, Nikki 

AGENDA: 

1) Call to Order

2) Approval of Agenda

3) Review and Approval of Minutes from November 7, 2019 Meeting

4) Reports
a) President’s Report
b) Vice President’s Report
c) Faculty Board Representative Report
d) Academic Affairs Report
e) Accreditation Report
f) Curriculum Report
g) Distance Education Report
h) Faculty Development Report

5) Unfinished Business
a) Second Read and Vote: AR3715 Intellectual Property
b) Second Read and Vote: Current Curriculum Approvals – November 5, 2019

6) Actionable and Discussion Items
a) First Read: BP4245 Academic Rank
b) First Read: Current Curriculum Approvals – November 19, 2019
c) First Read: Scale of Adoption Self-Assessment (Guided Pathways)
d) First Read: Compton College Statement of Civility and Mutual Respect
e) First Read: Syllabus Statements
f) Compton College Spring 2020 Course Offerings (Discussion)
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7) Informational Items 
8) Announcements 

a) Collaborative Governance Meeting – Monday, December 2, 2019 @ 2:00pm 
b) Committee Vacancies – Faculty needed by December 9th, 2019 
c) 2020 Commencement – Friday, June 12, 2020 @ 11:00am 

9) Future Agenda Items 
a) Curriculum Handbook Revisions 
b) Academic Senate Mace 
c) Compton College “Committee Rush” 
d) Flex Credit Process 

10) Adjournment 
 

Next Scheduled Meeting: December 5, 2019 at 12:30pm 
Boardroom 
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BP 2520 Academic Senate Issued: May 19, 2015 
 
Reference: 

Education Code Section 70902(b)(7); 
Title 5, Sections 53200 et seq 
Accreditation Standard IV.A 
Board Policy 2510 Participation in Local Decision Making 

 
The Academic Senate is organized under the provisions of the California Code of Regulations, Title 5, shall 
represent the faculty and make recommendations to the administration and to the Board with respect to 
academic and professional matters, so long as the exercise of such functions does not conflict with the lawful 
collective bargaining agreement. 
 
The Board or its designee will consult collegially with the Academic Senate when adopting policies and 
procedures.  The Board will rely primarily on faculty expertise on academic and professional matters as defined 
by Sub-Chapter 2, Section 53200, et seq., California Administrative Code, Title 5, and as listed below:  
 
1. Curriculum, including establishing prerequisites and placing courses within disciplines; 
 
2. Degree and certificate requirements; 
 
3. Grading policies; 
 
4. Educational program development; 
 
5. Standards and policies regarding student preparation and success; 
 
6. District and College governance structures as related to faculty roles; 
 
7. Faculty roles and involvement in accreditation process, including self-study and annual reports; 
 
8. Policies for faculty professional development activities; 
 
9. Processes for program review; 
 
10. Processes for institutional planning and budget development, and 
 
11. Other academic and professional matters as mutually agreed upon between the Board of Trustees and the 

Academic Senate. 
 
The Academic Senates’ organization, membership functions, and committee structure shall be developed by the 
Academic Senate.  

COMPTON COMMUNITY COLLEGE DISTRICT 
BOARD OF TRUSTEES POLICIES 
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COMPTON COLLEGE ACADEMIC SENATE MEETING DATES AND LOCATIONS (1st & 3rd Thursday) 
 

FALL 2019 LOCATION SPRING 2020 LOCATION 
September 5 Board Room February 20 Board Room 
September 19 Board Room March 5 Board Room 
October 3 Board Room March 19 Board Room 
October 17 Board Room April 2 Board Room 
November 7 Board Room April 16 Board Room 
November 21 Staff Lounge May 7 Board Room 
December 5 Board Room May 21 Board Room 
  June 4 Board Room 

 
 

Per the Brown Act, all votes must be recorded by name. Only Nos and Abstentions will be recorded by name in the minutes. 
If a senator was signed in to the meeting and did not vote No/Abstain, their vote will be assumed to be a Yes. 
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CCCD Academic Senate Roster 

2019-2020 (19 members) 
 

Officers: 
 President/Chairperson         Amber Gillis (18-20) 
 President-Elect/Chairperson-Elect Minodora Moldoveanu (19-20) 
 Vice President/Vice Chairperson Jesse Mills (19-21) 
 Secretary/Secretary         Nikki Williams (19-21)  
 Curriculum/Curriculum Representative Sean Moore (17-20) 
 Adjunct Representative   Mahbub Khan (19-21) 
 Board Representative   Jerome Evans (19-21) 
   
Members: 
 Career and Technical Education (2)  
 Brent Kooiman (19-20) 
 Pamela Richardson (20-21) 

 Health and Human Services (2)   
 Shirley Thomas (19-21) 
 Hoa Pham (19-20) 

 Humanities (2)  
 Minodora Moldoveanu (20-21) 
 Nikki Williams (19-20) Secretary 

 Social Sciences and Fine Arts (2) 
 Jesse Mills (20-21) 
 Harvey Estrada (19-20) 
 
 Mathematics (2) 
 Malinni Roeun (19-20) 
 Jose Villalobos (19-21) 

 Science (2) 
 Kent Schwitkis (19-21)  
 Rajinder Sidhu (19-20) 

 Library and Learning Resource Unit (1) 
 Andree Valdry (20-21) 

 Counseling (2) 
 Holly Schumacher (20-21)  
 Carlos Maruri (19-21) 
 
 At-Large (2) 
 Jerome Evans (19-21) 
 Amber Gillis (19-21) 

 Adjunct Representatives (2) 
 Mahbub Khan (19-21), Adjunct Representative  
 Vacant (19-21) 
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Academic Senate 

Minutes 

Facilitator: Amber Gillis, President Recorder: Nikki Williams, Secretary 

Date: November 7, 2019 Time: 12:30-2:00 p.m. Location: Boardroom 

 
Vision: 

Compton College will be the leading institution of student learning and success in higher education. 

Mission Statement: 

Compton College is a welcoming and inclusive community where diverse students are supported to pursue and attain student 

success. Compton College provides solutions to challenges, utilizes the latest techniques for preparing the workforce and provides 
clear pathways for completion of programs of study, transition to a university, and securing living-wage employment. 

 

ATTENDEES:    

               
 

               

     Estrada, Harvey _√_ Mills, Jesse _√_ Schwitkis, Kent  

_√_ Evans, Jerome      Moldoveanu, Minodora _√_ Sidhu, Rajinder 

_√_ Gillis, Amber      Pham, Hoa _√_ Thomas, Shirley 

_√_ Khan, Mahbub      Richardson, Pamela _√_ Valdry, Andree 

     Kooiman, Brent _√_ Roeun, Malinni      Villalobos, Jose 

_√_ Maruri, Carlos _√_ Schumacher, Holly _√_ Williams, Nikki 
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AGENDA: 

 

1) Call to Order- 12:39pm Amber Gillis 

2) Approval of Agenda-  

Date correction to reflect November 7, 2019 -Valdry/Mills 

3) Review and Approval of Minutes from October 17, 2019 Meeting- Schwitkis/Roeun 

4) Reports 

a) President’s Report- Amber Gillis 

Senate Presidents have been paying for all of senate expenses out of pocket.  Presidents were told that money 

was set aside for senate but that there is no real Senate budget.  After 2.5 years of asking, last week Dr. Curry 

gave Academic Senate their budget.  We now have an official budget.  Much of his decision came from Faculty 

Development’s request for book club money.  We will start writing an annual plan so that we can start asking for 

increases of money over the years for what we need.  We have standing fees that Senate is supposed to pay for 

such as our Senate dues and the Faculty Tenure Reception.  Lauren Sosenko and I will start working next week 

to get an annual plan off the ground.  We may have to revisit some of the goals that we set to make sure that they 

align with the annual plan.  This will give us more flexibility and freedom when it comes to what we need.   

b) Vice President’s Report- Jesse Mills 

Program review- We had two trainings last month.  We caught up on all the 2018 academic program reviews. 

Business is the only one that we are not caught up on.  There is another training on November 12, 2019 that 

everyone is welcome to come to from 1-2pm in SSC room 108.   

c) Faculty Board Representative Report- Jerome Evans 

Flyer for College Strength: Manliness is Worth Pursuing.  This is happening tonight at 6:30 pm in the Little 

Theater.  Please encourage anyone who may have a class tonight or who would like to attend to come.  We 

would like to have a packed house.   

Consultative Council- Dr. Curry would like to make a request to extend our FTES protection because of debt that 

we have.  This would be to help fund us until 2024.  He would like Senates blessing or input on this. Discussion 

followed.  
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d) Academic Affairs Report- Malinni Roeun

The AB 705 computer carts for Math and English are ready.  The checkout location for English is in the Library

and the Math carts can be checked out in the Science Storage area.

e) Accreditation Report- Amber Gillis

We are still updating our actionable items from our Quality Focus Essay and our Institutional Report.  Not every

committee has something to respond to but those that do have already met.  Soon we will move to draft or

narrative format.  One of my responsibilities is to pull together a working draft.  Our due date is March 2021 and

even though it seems far off it really is not considering that it must go through all the constituent groups in Fall

2020.  Dr. Curry would probably like to submit our report on January 1, 2021.

f) Curriculum Report- Sean Moore

There were many courses that went through in different areas.  We have the Cooperative Work Experience Plan

for the college.  I have reviewed the document and we have gotten approval from the Chancellor’s Office to use

the template.  8 faculty were invited to give feedback on the document and we will have a follow-up meeting on

November 13, 2019.  We are on a timeline to get this approved to go through the process since it is due in

March.  A. Gillis- Dr. Curry asked for an extension on this since we were not aware that we needed to do this.

g) Distance Education Report- Jasmine Phillips

No report

h) Faculty Development Report- Judy Crozier

No report

5. Unfinished Business

a. Second Read and Vote: BP3715 Intellectual Property. Motion to open discussion- Evans/Moore.  A. Gillis- I

was not comfortable with the statement that gives the CEO the right to develop the procedures of intellectual

property created by the District employees and students.  Dr. Curry did not like the wording collaborative

process and would like to strike it.  It is up to us if we would like to keep it or strike it.  Discussion followed. A.

Gillis- We do not have this Administrative Regulation which we will be talking about in Discussion Items.

Motion to close discussion- Moore/Schwitkis.  Motion to approve- Schwitkis/Evans.  Vote taken and the motion

carries.

b. Second Read and Vote: BP2520 Academic Senate. Motion to open discussion- Valdry/Moore.  A. Gillis- I

made some changes to clean up but that was just with wording.  The changes are noted in italics.  Does anyone

have any discussion or questions?  J. Mills- Are the board and CEO on board with the last statement.  A. Gillis-

Yes, he is.  Discussion followed.  Motion to close discussion- Evans/Roeun.  Motion to approve-

Schwitkis/Roeun.  Vote taken and the motion carries.

c. Second Read and Vote: Program Mappers Process. Motion to open discussion- Schwitkis/Moore.  A. Gillis- I

cleaned up some of the language and put it into this format to make it a cleaner process. Does anyone have any

feedback?  Discussion followed. Motion to close discussion- Evans/Roeun.  Motion to approve

Schwitkis/Roeun.  Vote taken and the motion carries.

d. Second Read and Vote: Human Development Minimum Qualifications. Motion to open discussion-

Mills/Moore.  A. Gillis- Any more questions?  Discussion followed.  Motion to close discussion- Mills/Evans.

Motion to approve- Roeun/Evans.  Vote taken and the motion carries.

6. Actionable and Discussion Items

a) First Read: AR3715 Intellectual Property. Motion to open discussion- Schwitkis/Moore. A. Gillis- This is a

combination of the CCLC template and about 10 other local colleges who have this Administrative Regulation.

I thought it was important to begin with definitions, so we know what we mean before we start talking about

this.  It is lengthy, but I think this is important for faculty. We want to make sure that faculty, staff, and students

are protected.  We are evolving as a college, and we need to make sure that there is clarity with who owns

individual work that was created.  J. Mills- Have we had a lawyer look at the District’s intellectual property

rights?  There is vague language in some of these points which we want to work on.  Discussion followed.

Motion to close discussion- Evans/Mills.

b) First Read: Current Curriculum Approvals on November 5, 2019. Motion to open discussion- Valdry/Moore.

S. Moore- There are 8 separate categories that went through the approval process: Courses with no proposed

changes, courses with hour changes, courses with prerequisite changes, Distance Education, courses with

requisites, courses with CID descriptors, 3 programs, and 10 classes with load changes because these course

either had unit increases or decreases.  Does anyone have any questions?  Motion to close discussion-

Evans/Roeun.

c) Syllabus Statements. Motion to open discussion- Schwitkis/Mills.  A. Gillis- Reach out to your constituent

groups for syllabus statements that we would like to include.  Motion to close discussion- Evans/Roeun.

7. Information Items

a)BP3570: District Smoking Policy 7



b)BP5035:Withholding of Student Records 

c)BP5040: Student Records, Directory Information, and Privacy 
d)AR5045: Student Records – Challenging Content and Access Log 

These came to us from Student Services.  If you have any additional comments or question please send these to 

Elizabeth Martinez.  
8. Announcements 

9. Future Agenda Items 

a) Fall 2019 Plenary Report 

b) Syllabus Statements (Con’t)  

c) Enrollment Management Plan Outline 

d) Compton College Spring 2020 Course Offerings 

e) Minimum Qualifications Statement  

f) Curriculum Handbook Revisions 

10. Adjournment- 1:58pm  
Next Scheduled Meeting: November 21, 2019 at 12:30pm 

Boardroom 
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COMPTON COMMUNITY COLLEGE
DISTRICT BOARD OF TRUSTEES
ADMINISTRATIVE REGULATIONS 

AR 3715 Intellectual Property       Issued: November 21, 2019 

Definitions 
For the purposes of this procedure, Compton Community College District recognizes the 
following definitions as they relate to intellectual property: 

“Administrative Activity” means the execution of the District’s management or administrative 
functions such as preparing budgets, policies, contracts, personnel management, printing course 
materials and catalogues, maintenance of computer data, long range planning, and keeping 
inventories of equipment.  Teaching and academic endeavors are not administrative activities. 

“Author” or “Creator” means an individual who alone, or as part of a group of other creators, 
invent, author, discover, or otherwise create intellectual property. 

“District Resources” means all tangible resources including buildings, equipment, facilities, 
computers, software, personnel, and funding. 

“Course Materials” are those items prepared for use in teaching, fixed or unfixed, in any form, 
including, but not limited to, digital, print, audio, visual, or any combination thereof.  Course 
materials include, but are not limited to, lectures, lecture notes, and materials, syllabi, study 
guides, bibliographies, visual aids, images, diagrams, multimedia presentations, web-ready 
content, and educational software. 

“Course Syllabus” means a document that includes information about the outline, standards for 
student evaluation, and additional information which reflects the academic work of the faculty 
member. 

“Digital Encoded Work” means a work (on a bit-sequence) that can be stored on computer-
readable media, manipulated by computers, and transmitted through data networks. 

“Employee” means an individual employed by the District, and shall include full-time and part-
time faculty, classified staff, student employees, appointed personnel, persons with "no salary" 
appointments, and academic professionals, who develop intellectual property using District 
resources, unless there is an agreement providing otherwise. 

“Intellectual Property” means works, products, processes, tangible research property, 
copyrightable subject matter, works of art, trade secrets, know how, inventions and other 
creations the ownership which are recognized and protected from unauthorized exploitation by 
law.  Examples of intellectual property include scholarly, artistic, and instructional materials. 

“Student” means an individual who was or is enrolled in a class or program at the District at the 
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time the intellectual property was created. 
“Student Employee” means a student who is paid by the District, and may include students 
participating in a work study program or who receive stipends while they are acting within the 
scope of their employment at the District at the time the intellectual property was created. 

“Substantial Use of District Resources” means use of District resources beyond the normal 
professional, technology, and technical support generally provided by the District and extended 
to an individual or individuals for development of a product, project or program. The use of 
District resources must be important and instrumental to the creation of the intellectual property.  
The following do not constitute substantial use of the District’s resources: (1) incidental use of 
District resources and/or (2) extensive use of District resources commonly available to District 
employees.  A substantial use of the District’s resources may be implicated in situations where 
the creator spends such time and energy in the creation of a work that results in a great reduction 
of the creator’s teaching activity. 

“Work” means an “original work of authorship fixed in a tangible medium" as used in the 
Copyright Act. 

Ownership of Intellectual Property 
The ownership rights to a creation at the District shall be determined generally as set forth 
below, unless ownership is modified by an agreement. 

Employee Intellectual Property Rights 
A District employee who is the creator of an academic work in his/her field of expertise owns the 
copyright in that work.  Academic works include textbooks, lecture notes and other course 
materials, literary works, artistic works, musical works, architectural works and software 
produced with no more than nominal or incidental use of the District’s resources.  Academic 
works described in this paragraph are owned by the employee even though such works may have 
been developed within the employee’s scope of employment. 

Intellectual property unrelated to an individual's employment responsibilities at the District, and 
that is developed on an individual's own time and without the District’s support or use of District 
facilities is the exclusive property of the creator and the District has no interest in any such 
property and holds no claim to any profits resulting from such intellectual property. 

District Intellectual Property Rights 
The District owns all other intellectual property, including but not limited to patentable 
inventions, such as computer software, created by its employees under the following 
circumstances: 

1. If intellectual property is created through the District’s administrative activities by an
employee working within his/her scope of employment; or

2. If intellectual property is created by an employee executing a duty or specific assignment
designated by the District, including those assignments compensated by reassigned time
(such as reassigned time designated for the development or redesign of online courses or
online course modules/content pursuant to CCCFE Article 23.3 On-Line Instruction and 
Support); or 
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3. If intellectual property is created through the substantial use of District resources; or
4. If intellectual property is commissioned by the District pursuant to a signed contract; or
5. If intellectual property is produced within one of the nine categories of works considered

works for hire under copyright law pursuant to a written contract, or
6. If intellectual property is produced from research specifically supported by state or

federal funds or third party sponsorship.

Where circumstances give rise to District intellectual property rights, as described above, the 
creator of the potential intellectual property will promptly disclose the intellectual property to the 
District.  The District and the creator may enter into a written agreement whereby the creator 
executes documents assigning intellectual property rights to the District. 

The President/CEO may waive the District’s interests in its intellectual property by executing a 
written waiver. 

Student Intellectual Property Rights 
District students who created a work are owners of and have intellectual property rights in that 
work.  District students own the intellectual property rights in the following works created while 
they are students at the District: 

1. Intellectual property created to meet course requirements using college or District
resources, and

2. Intellectual property created using resources available to the public.

Intellectual property works created by students while acting as District employees shall be 
governed under provisions for employees. 

Modification of Ownership Rights 
The general provisions for ownership of intellectual property rights set forth in Section II may be 
modified by the parties as follows: 

Sabbatical Works 
Generally, intellectual property created by District employees during a sabbatical is defined as an 
academic work.  However, where a work to be created as part of an approved sabbatical plan 
requires resources beyond those normally provided to other employees during a sabbatical 
(substantial use District resources), the parties may enter into an written agreement to define the 
District and employee’s intellectual property rights in the sabbatical work. 

Assignment of Rights 
When the conditions outlined in the sections on employee intellectual property rights or student 
intellectual property are met, ownership will reside with the employee or student responsible for 
creating the intellectual property.  In these circumstances, the creator may pursue intellectual 
property protection, marketing, and licensing activities without involving the District. If such a 
decision is made, the creator is entitled to all revenues received. 

Any person may agree to assign some or all of his/her intellectual property rights to the District. 
In the event the creator offers to share or assign intellectual property rights in the creation to the 
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District, the District may support and finance application for intellectual property protection 
(trademark, patent, or copyright) or it may enter into an agreement for other exploitation of the 
work, including management, development and commercialization of the property under terms 
and conditions as may be agreeable to the parties.  After evaluating the creator's offer, the 
District may or may not decide to become involved in a joint investment agreement.  A negative 
response from the District will be communicated in writing to the creator.  An affirmative 
response from the District will be summarized as an offer to enter into a written contract.  If the 
creator accepts the District's proposed contract, any revenues received from commercialization of 
the intellectual property will be distributed as defined in the contract. 

Sponsorship Agreements 
A sponsored work is a work first produced by or through the District in the performance of a 
written agreement between the District and a sponsor.  Sponsored works generally include 
interim and final technical reports, software, and other works first created in the performance of 
a sponsored agreement.  Sponsored works do not include journal articles, lectures, books or other 
copyrighted works created through independent academic effort and based on the findings of the 
sponsored project, unless the sponsored agreement states otherwise.  Ownership of copyrights to 
sponsored works shall be with the District unless the sponsored agreement states otherwise.  
Where a sponsorship agreement does not define ownership of the intellectual property, 
ownership shall be determined under applicable law.  Any sponsorship agreement that provides 
for ownership of the work by one other than the District generally shall provide the District with 
a nonexclusive, world-wide license to use and reproduce the copyrighted work for education and 
research purposes. 

Collaboration/Partnership Agreements 
The District may participate in projects with persons/organizations that result in the creation of 
intellectual property.  Ownership rights of such intellectual property will be defined by the 
collaboration/partnership agreement, or shall be determined under applicable law. 

Special Commissions 
Intellectual property rights to a work specially ordered or commissioned by the District from a 
faculty member, professional staff member, other District employee, or other individual or entity, 
and identified by the District, as a specially commissioned work at the time the work was 
commissioned, shall belong to the District.  The District, and the employee shall enter into a 
written agreement for creation of the specially commissioned work. 

Use of Substantial District Resources 
In the event the District provides substantial resources to an employee for creation of a work and 
the work was not created under an agreement (such as a sponsorship agreement, individual 
agreement, or special commission) the District and the creator shall own the intellectual property 
rights jointly in proportion to the respective contributions made. 

Encoded Works/Software for Administrative Activities 
The District may hire an individual or entity to develop software or other encoded works, to be 
used in the District’s administrative activities.  The District shall maintain ownership of the 
intellectual property rights in such encoded works.  Similarly, the District shall have ownership 
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of the intellectual property rights in encoded works created by an employee, even where the 
work was created out of the employee’s own initiative, if the work in related to the employee's 
job responsibilities.  For example, if an employee in the student records office creates a software 
program, on his/her own initiative that will organize student records, such work is related to the 
employee’s job duties and will belong to the District.  Where an employee creates a program that 
does not relate to his/her job duties, and that program was created on the employee’s own time, 
the work belongs to the employee. 
 
Collective Bargaining Agreements 
In the event the provisions of these procedures and the provisions of any operative collective 
bargaining agreement conflict, the collective bargaining agreement shall take precedence. 
 
Jointly Created Works 
Ownership of jointly created works shall be determined by separately assessing which of the 
above categories applies to each creator, respectively.  Rights between joint owners of a 
copyright shall be determined pursuant to copyright law. 
 
Work Acquired by Assignment (Reassigned Time) or Will 
The District may acquire copyrights by assignment (reassigned time) or will pursuant to the 
terms of a written agreement or testament.  The terms of such agreements should be consistent 
with District policies and these procedures. 
 
Materials Implicating Third Party Rights 
District employees and students must comply with District policies and state and federal laws, 
including copyright and privacy laws, in creating works.  District employees and students must 
obtain all required licenses, consents, and releases necessary to avoid infringing the rights of 
third parties. District employees and students with questions or concerns regarding third party 
rights should direct all inquiries to the Office of the President/CEO. 
 
Protection of Rights 
The District shall undertake such efforts, as it deems necessary to preserve its rights in original 
works for which the District is the sole or joint owner of intellectual property rights.  The District 
may apply for a patent, for trademark registration, for copyright registration, or for other 
protection available by law on any new work in which it maintains intellectual property rights. 
 
Payment of Costs 
The District may pay some or all costs required for obtaining a patent, trademark, copyright, or 
other classification on original works for which it exclusively owns intellectual property rights.  
If the District has intellectual property rights in a jointly owned work, the District may enter into 
an agreement with the joint owners concerning payment of such costs. 
 
Right of Commercialization 
The District may commercialize its Intellectual Property using its resources or it may enter into 
agreements with others to commercialize the work as authorized by law. 
 
Distribution of Proceeds 
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An employee who creates a work and retains an intellectual property interest in such work in 
which the District maintains intellectual property rights is entitled to share in royalties, licenses, 
and any other payments from commercialization of the work in accordance with applicable 
agreements and applicable laws.  All expenses incurred by the District in protecting and 
promoting the work including costs incurred in seeking patent or copyright protection and 
reasonable costs of marketing the work, shall be deducted and reimbursed to the District before 
the creator is entitled to share in the proceeds. 
 
 
References: 
American Association of University Professors, 2019 
17 U.S. Code Sections 101 et seq.; 
35 U.S. Code Sections 101 et seq.; 
37 Code of Federal Regulations Sections 1.1 et seq. 
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M

TT 140 - M
achine Shop C

alculations
M

ichael
C

ourse R
eview

. N
o proposed

changes

13
PH

Y
S 120 - G

eneral Physics
K

ent
C

ourse R
eview

. N
o proposed

changes

14
PH

Y
S 122 - G

eneral Physics
K

ent
C

ourse R
eview

. N
o proposed

changes

15
C

O
SM

 110
Sean

N
o C

hanges. Included for Program
 

Proposal

16
C

O
SM

 112
Sean

N
o C

hanges. Included for Program
 

Proposal.

17
C

O
SM

 114
Sean

N
o C

hanges. Included for Program
 

Proposal.

18
C

O
SM

 116
Sean

N
o C

hanges. Included for Program
 

Proposal. 
M

oore
54 lecture; 270 lab; 108 outside. 8 units

V
anessa

M
adrid

V
anessa

M
adrid

A
bdirashid

Y
ahye

A
bdirashid

Y
ahye

A
bdirashid

Y
ahye

54 lecture, 270 lab; 108 outside. 8 units
M

oore

M
oore

54 lecture; 270 lab; 108 outside. 8 units

M
oore

54 lecture; 270 lab; 108 outside. 8 units

Schw
itkis

54 lecture; 54 lab; 108 outside. 4 units.

N
ovem

ber 5, 2019

Em
m

a
A

dam
s

K
atherine

M
arsh

K
atherine

M
arsh

O
riginator First N

am
e

O
riginator L

ast N
am

e

D
onald

M
ason

Em
m

a

C
yclical - N

o Proposed C
hanges

C
om

pton C
ollege C

urriculum
 C

om
m

ittee

Schw
itkis

54 lecture; 54 lab; 108 outside. 4 units.

V
anO

verbeck
54 lecture; 0 lab; 108 outside. 3 units.

M
oore

m
in lecture 18; m

ax lecture 54. 1-3 units

A
dam

s

15



C
ourse N

am
e

E
xistin g C

ourse Inform
ation (2019-2020 C

om
pton C

ollege
C

atalog)
Proposed C

hanges

1
A

R
T 141 - D

igital A
rt Fundam

entals
36 lecture; 72 lab; 54 outside. 3 units.

36 lecture; 54 lab; 72 outside. 3 
units.
Textbook update.

2
A

TEC
 101 - Introduction to A

utom
otive Service

36 lecture; 36 lab hours ; 54 outside. 2 units
36 lecture; 54 lab hours; 72 outside
hours. 3 units.

3
A

TEC
 141 - Engine R

ebuilding
90 lecture; 180 lab; 180 outside. 8 units.

90 lecture; 162 lab; 180 outside. 8
units.

4
A

TEC
 142 - Engine R

epair
90 lecture; 180 lab; 180 outside. 8 units.

90 lecture; 162 lab; 180 outside. 8
units.

5
A

TEC
 181 - A

utom
otive A

ir C
onditioning

36 lecture; 72 lab; 72 outside. 3 units.
36 lecture; 54 lab; 72 outside. 3 
units.

6
C

O
SM

 101 - Introduction to C
osm

etology Procedures
108 lecture; 540 lab; 54 outside. 13 units

108 lecture; 540 lab; 216 outside. 
16units.

7
C

O
SM

 104 - Introduction to C
osm

etology I
72 lecture; 252 lab; 36 outside. 6.5 units

54 lecture; 270 lab; 36 outside. 8
units.

8
C

O
SM

 105 - Introduction to C
osm

etology II
72 lecture; 252 lab; 36 outside. 6.5 units

54 lecture; 270 lab; 36 outside. 8
units. R

em
ove C

O
SM

 as a prereq. 
This w

as brought over from
 EC

C
 

to be im
plem

ented Fall 2019.

9
C

O
SM

 125 - C
osm

etology A
pplications

Sean
Prerequisite: C

O
SM

 101 or
104

10
C

O
SM

 130 - A
dvanced C

osm
etology A

pplications
Sean

36 lecture; 216 lab; 72 outside. 6
units.

11
C

O
SM

 140 - C
osm

etology Practicum
Sean

18 lecture; 162 lab; 36 outside. 4
units.

12
C

O
SM

 95 - C
ooperative W

ork Experience Education
Sean

0 lecture; 60-225 lab; 1-3 units. 
R

egularly scheduled hours of 
instruction are required for student 
toachieve course objectives.

13
JA

PA
 101 - Elem

entary Japanese I
V

alerie
90 lecture; 0 lab; 180 outide. 5 
units.

14
JA

PA
 102 - Elem

entary Japanese II
V

alerie
90 lecture; 0 lab; 180 outide. 5 
units.

15
M

TT 112 - C
om

puter N
um

erical C
ontrol Program

m
ing

M
ichael

45 lecture; 27 lab; 90 outside. 3 
units

16
M

TT 160 - G
eneral M

etals
M

ichael
36 lecture; 54 lab; 72 outside. 3 
units.

17
M

U
SI 103A

 - Theory and M
usicianship I

H
arvey

90 lecture; 180 outside. 5 units.

18
M

U
SI 131B

 - B
eginning Piano II

M
andeda

18 lecture. 54 lab; 36 outside. 2 
units

19
M

U
SI 190A

 - A
pplied M

usic/Private Lessons
M

andeda
54 lab hours. 1 unit

20
M

U
SI 190B

 - A
pplied M

usic II
M

andeda
54 lab hours. 1 unit

21
M

U
SI 190C

 - A
pplied M

usic III
H

arvey
54 lab hours. 1 unit

22
M

U
SI 190D

 - A
pplied M

usic IV
H

arvey
54 lab hours. 1 unit

23
M

U
SI 203 - Theory and M

usicianship III
M

andeda
90 lecture; 180 outside. 5 units

24
M

U
SI 221 - Introduction to Lyric D

iction for Singers
M

andeda
18 lecture; 54 lab; 36 outside. 2 
units.

25
M

U
SI 260 - W

oodw
ind Ensem

bles
V

alerie
0 lecture; 36 activity; 18 outside. 1
unit

26
C

osm
etology A

.S.
Sean

44-48 units
27

C
osm

etology Level I C
ertificate of A

ccom
plishm

ent
Sean

16 units
28

C
osm

etology Level II C
ertificate of A

chievem
ent

Sean
28-32 units

29
M

A
TH

 210 - 
U

nit C
hange; R

equisite

30
PH

Y
S - 152

K
ent

U
nit C

hange 54 Lecture; 36 lab; 
108 outside; R

equisite 

O
riginator First 

N
am

e
O

riginator L
ast 

N
am

e

Schw
itkis

54 Lecture; 36 lab; 72 outside. 3 units.

G
ary

N
arusaw

a

G
ary

N
arusaw

a

V
anessa

M
adrid

Sean
M

oore

G
ary

N
arusaw

a

G
ary

N
arusaw

a

Sean
M

oore

Sean
M

oore

M
oore

2 year C
TE course review

. Prerequisites: C
O

SM
 101, 104 and 

105

W
oodw

ard
90 lecture; 0 lab; 126 outside. 4 units

W
oodw

ard
90 lecture; 0 lab; 126 outside. 4 units

M
oore

32 lecture; 224 lab; 36 outside. 5 units

M
oore

36 lecture; 180 lab; 24 outside. 4 units

M
oore

0 lecture; TB
A

 lab; TB
A

 outside. 2-4 units

36 lecture; 72 lab; 54 outside. 3 units.
Estrada

90 lecture; 0 lab; 180 outside. 4 units

V
anO

verbeck
54 lecture; 18 lab; 90 outside. 3 units

M
oore

41-42 units

M
oore

41-42 units

U
ch

90 lecture; 0 lab; 180 outside. 4 units

U
ch

36 lecture; 36 lab; 72 outside. 2 units

W
oodw

ard
36 lecture; 0 lab; 18 outside. 1 unit.

C
om

pton C
ollege C

urriculum
 C

om
m

ittee
H

our C
hanges 

N
ovem

ber 5, 2019

M
oore

13 units

U
ch

0 lecture; 72- TB
A

; 0 outside. 1 unit
Estrada

0 lecture; 72-TB
A

; 0 outside. 1 unit
Estrada

0 lecture; 72- TB
A

; 0 outside. 1 unit

U
ch

36 lecture; 18 lab; 54 outside. 2 units
U

ch
0 lecture; 72- TB

A
; 0 outside. 1 unit

V
anO

verbeck

16



Course N
am

e
Existing C

ourse Inform
ation (2019-2020 C

om
pton 

C
ollege

C
atalo g)

Proposed C
hanges

1
PSY

C
 101- G

eneral Psychology
54 lecture; 0 lab; 108 outside. 3 units.

C
ourse review

 for C
-ID

. 
R

equisites;
D

istance Education
2

SO
C

I - 102
Trem

aine
R

equisite; D
E

Truitt
54 lecture; 0 lab; 108 outside. 3 units

C
om

pton C
ollege C

urriculum
 C

om
m

ittee
D

istance E
ducation 

N
ovem

ber 5, 2019

B
rad

C
onn

O
riginator First N

am
e

O
riginator Last 

N
am

e

17



C
ourse N

am
e

E
xistin g C

ourse Inform
ation (2019-2020 

C
om

pton C
ollege

C
atalog)

Proposed C
hanges

1
C

O
M

S 140- Sm
all G

roup 
C

om
m

unication
54 lecture; 0 lab; 108 outside. 3 units.

C
ourse review

 for C
-ID

/R
equisites.

Textbook update. N
o C

hanges

2

M
A

TH
 140 - Finite 

M
athem

atics for B
usiness 

and Social
Sciences

D
onald

C
ourse review

 for C
-ID

. R
equisites

3

M
A

TH
 190- Single 

V
ariable C

alculus and 
A

nalytic G
eom

etry I
Jose

C
ourse review

 for C
-ID

. R
equisites

4
M

A
TH

 210 - 
U

nit C
hange; R

equisite

5
M

U
SI 111- M

usic 
A

ppreciation Survey
M

andeda
C

ourse review
 for C

-ID
/R

equisites.
N

o proposed changes

6
PE 277 - Introduction to 
K

inesiology
Shannon

C
ourse review

 for C
-ID

. R
equisites

7
PH

Y
S - 150

K
ent

R
equisite 

8
PH

Y
S - 152

K
ent

U
nit C

hange 54 Lecture; 36 lab; 108 outside; R
equisite 

9
PSY

C
 101 - G

eneral 
Psychology

B
rad

R
equisite; D

E; U
pdate textbook; C

-ID
11

PSY
C

 - 120
B

rad
R

equisite; C
-ID

11
PSY

C
 - 122

B
rad

R
equisite 

12
SO

C
I - 102

Trem
aine

R
equisite; D

E; C
-ID

13
M

A
TH

 210 - 
Jose 

R
equisite

M
artinez

72 lecture; 0 lab; 144 outside. 4 units

W
illiam

s
54 lecture; 0 lab; 108 outside. 3 units.

Schw
itkis

72 lecture; 36 lab; 144 outside. 4 units
Schw

itkis
54 lecture; 36 lab; 72 outside. 3 units.

C
onn

54 lecture; 0 lab; 108 outside. 3 units.

Truitt
54 lecture; 0 lab; 108 outside. 3 units.

R
oach

72 lecture; 0 lab; 144 outside. 4 units

C
onn

54 lecture; 54 lab; 108 outside

U
ch

54 lecture; 0 lab; 108 outside. 3 units.

M
artinez

90 lecture; 0 lab; 180 outide. 5 units.

C
onn

54 lecture; 54 lab; 108 outside

C
om

pton C
ollege C

urriculum
 C

om
m

ittee
R

equisites
N

ovem
ber 5, 2019

O
riginator 

First N
am

e
O

riginator L
ast N

am
e

18



C
ourse N

am
e

E
xisting C

ourse Inform
ation (2019-2020 

C
om

pton C
ollege

C
atalog)

Proposed C
hanges

1
C

O
M

S 100 - Public Speaking
54 lecture; 0 lab; 108 outside. 3 units.

C
ourse review

 for C
-ID

. Textbook
update. N

o C
hanges

2
C

O
M

S 120 - A
rgum

entation and D
ebate

54 lecture; 0 lab; 108 outside. 3 units.
C

ourse review
 for C

-ID
. Textbook

update. N
o C

hanges

3
C

O
M

S 130 - Interpersonal C
om

m
unication

54 lecture; 0 lab; 108 outside. 3 units.
C

ourse review
 for C

-ID
. Textbook

update. N
o C

hanges

4
C

O
M

S 140- Sm
all G

roup C
om

m
unication

54 lecture; 0 lab; 108 outside. 3 units.
C

ourse review
 for C

-ID
/R

equisites.
Textbook update. N

o C
hanges

5
C

O
M

S 250 - O
ral Interpretation of Literature

54 lecture; 0 lab; 108 outside. 3 units.
C

ourse review
 for C

-ID
. Textbook

update. N
o C

hanges

6
C

O
M

S 260 - Introduction to Intercultural 
C

om
m

unication
54 lecture; 0 lab; 108 outside. 3 units.

C
ourse review

 for C
-ID

. Textbook
update. N

o C
hanges

7
C

O
M

S 270 - O
rganizational C

om
m

unication
54 lecture; 0 lab; 108 outside. 3 units.

C
ourse review

 for C
-ID

. Textbook
update. N

o C
hanges

8
M

A
TH

 140 - Finite M
athem

atics for B
usiness and Social

Sciences
D

onald
C

ourse review
 for C

-ID
. R

equisites

9
M

A
TH

 190- Single V
ariable C

alculus and A
nalytic 

G
eom

etry I
Jose

C
ourse review

 for C
-ID

. R
equisites

10
M

U
SI 111- M

usic A
ppreciation Survey

M
andeda

C
ourse review

 for C
-ID

/R
equisites.

N
o proposed changes

11
PE 277 - Introduction to K

inesiology
Shannon

C
ourse review

 for C
-ID

. R
equisites

12
TH

EA
 103 - Theatre A

ppreciation
V

alerie
C

ourse review
 for C

-ID
.

13
PSY

C
 101 - G

eneral Psychology
B

rad
R

equisite; D
E; U

pdate textbook; C
-ID

14
PSY

C
 - 120

B
ra d

R
equisite; C

-ID
15

SO
C

I - 102
Trem

aine
R

equisite; D
E; C

-ID

R
oach

72 lecture; 0 lab; 144 outside. 4 units

M
artinez

90 lecture; 0 lab; 180 outide. 5 units.

U
ch

54 lecture; 0 lab; 108 outside. 3 units.

W
illiam

s
54 lecture; 0 lab; 108 outside. 3 units.

C
onn

54 lecture; 54 lab; 108 outside
Truitt

54 lecture; 0 lab; 108 outside. 3 units.

W
oodw

ard
54 lecture; 0 lab; 108 outside. 3 units

C
onn

54 lecture; 0 lab; 108 outside. 3 units.

Liza
R

ios

Liza
R

ios

M
inodora

M
oldoveanu

Liza
R

ios

M
inodora

M
oldoveanu

M
inodora

M
oldoveanu

C
om

pton C
ollege C

urriculum
 C

om
m

ittee
C

-ID
 D

escriptors
N

ovem
ber 5, 2019

O
riginator 

First N
am

e
O

riginator L
ast N

am
e
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BP 4245 ACADEMIC RANK ISSUED: October 1, 2013 
   REVISED:  
 
Reference: 
 Education Code Sections  
 
Academic Rank for faculty employees is recognized by the Board of Trustees. 
 
Qualifications and procedures to obtain rank shall be recommended by the Academic Senate, 
approved by the CEO, and published in District publications, including the Faculty Handbook.  
  
Academic rank for faculty members of the Compton Community College District shall be 
awarded as follows and upon the recommendation of the CEO, it being understood that academic 
rank shall in no way involve salary consideration. 
 
A. The title of "LECTURER" shall be applied to all part-time faculty. 
 
B. The title of full-time faculty members in non-tenured status shall be “INSTRUCTOR”. 
 
C. The rank of "ASSISTANT PROFESSOR” shall be granted upon the receipt of tenure at the 

District. 
 
D. The rank of “ASSOCIATE PROFESSOR” shall be granted upon the receipt of tenure and 

the completion of seven years of full-time teaching for the District. 
 
E. The rank of " PROFESSOR' shall be granted upon the receipt of tenure and at least ten 

years of full-time teaching for the District. 
 
F. Emeritus faculty shall be ranked as “FACULTY EMERITUS” upon retirement and 

completion of a combination of at least twenty years of part-time and full-time teaching for 
the District. 

 
G. Non-teaching faculty shall be ranked as “ASSISTANT PROFESSOR,” “ASSOCIATE 

PROFESSOR,” “PROFESSOR” OR “FACULTY EMERITUS” based  on the prescribed 
years of District service. 

 
H. Any individual already serving on the faculty will not have his/her ranking adversely 

affected by this policy. 
 
I. Any individual joining the faculty from another accredited institution will not suffer any 

reduction in rank.  
 
 

COMPTON COMMUNITY COLLEGE DISTRICT 
BOARD OF TRUSTEES POLICIES 
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All Course/O
verall Curriculum

 Actions ‐ 11/19/19

Course N
am

e
Current Course Inform

ation 2019‐2020 Com
pton College 

Catalog
Proposed Changes

APHY 134 ‐ Anatom
y and Physiology I

54 lecture. 90 lab. 72 outside. 4 units.  45%
36 lecture; 108 lab; 72 outside. 4 units.  43.33%

BIO
L 101 ‐ Principles of Biology I

54 lecture. 108 lab. 108 outside. 5 units.
Course Review

‐ N
o proposed changes

BIO
L 102 ‐ Principles of Biology II

54 lecture. 108 lab. 108 outside. 5 units.
Course Review

‐ N
o proposed changes

CDEV 129 ‐ Introduction to Program
 Adm

inistration
54 lecutre. 0 lab. 108 outside. 3 units.

Course Review
‐ N

o proposed changes
CHEM

 102 ‐ Fundam
entals of Chem

istry
72 lecture. 54 lab. 144 outside. 5 units

Course Review
‐ N

o proposed changes
CHEM

 104 ‐ Beginning Chem
istry

90 lecture. 72 lab. 108 outside. 5 units  53.33%
72 lecture. 54 lab. 144 outside. 5 units  41.67%

CHEM
 104H ‐ Honors Beginning Chem

istry
90 lecture. 72 lab. 108 outside. 5 units  53.33%

72 lecture. 54 lab. 144 outside. 5 units  41.67%
CHEM

 120 ‐ Survey of G
eneral and O

rganic Chem
istry

72 lecture. 36 lab. 108 outside. 4 units
60 lecture. 36 lab. 120 outside. 4 units.

CHEM
 122 ‐ Survey of O

rganic and Biochem
istry

72 lecture. 36 lab. 108 outside. 4 units
60 lecture. 36 lab. 120 outside. 4 units.

CHEM
 150 ‐ G

eneral Chem
istry I

90 lecture. 72 lab. 108 outside. 5 units  53.33%
72 lecture. 54 lab. 144 outside. 5 units  41.67%

CHEM
 152 ‐ G

eneral Chem
istry II

90 lecture. 72 lab. 108 outside. 5 units  53.33%
72 lecture. 54 lab. 144 outside. 5 units  41.67%

CIS 132 ‐ Personal Com
puter Support and N

etw
orking

In this course, students w
ill becom

e fam
iliar w

ith m
anaging 

and supporting personal com
puters and basic netw

orking 
w
ithin an organization. The class w

ill em
phasize netw

orks and 
devices such as tablets, routers, office servers, personal 
com

puters, and system
s softw

are m
anagem

ent. Topics w
ill 

include netw
ork fundam

entals, personal com
puter concepts, 

com
puter devices, hardw

are m
anagem

ent, applications and 
operating system

 softw
are installation, m

aintenance and 
troubleshooting, sm

all netw
ork configuration, w

ireless LAN
 

(Local Area N
etw

ork), and ethical concerns w
ithin the 

inform
ation system

s environm
ent.

CO
U
RSE DESCRIPTIO

N
 U
PDATED: In this course, students w

ill becom
e fam

iliar w
ith m

anaging 
and supporting personal com

puters and basic netw
orking w

ithin an organization. The class w
ill 

em
phasize on A+  Hardw

are and Softw
are exam

s to prepare students for A+ certification. 
Com

puter and N
etw

ork hardw
are and devices such as CPU

, M
otherboard, Hard drives,  

tablets, routers, office servers, personal com
puters, and system

s softw
are m

anagem
ent are 

covered. Topics w
ill include netw

ork fundam
entals, personal com

puter concepts, com
puter 

devices, hardw
are m

anagem
ent, applications and operating system

 softw
are installation, 

m
aintenance and troubleshooting, sm

all netw
ork configuration, w

ireless LAN
 (Local Area 

N
etw

ork), and ethical concerns w
ithin the inform

ation system
s environm

ent.
CO

SM
 120‐ Introduction to Esthetician

Course Inactivation
Course Inactivation

CO
SM

 121 ‐ Advanced Esthetician
Course Inactivation

Course Inactivation
ETEC 110 ‐ Principles of Engineering Technology

36 lecture. 72 lab. 54 outside. 3 units.  33.33%
36 lecture. 54 lab. 72 outside. 3 units.   28.33%

ETEC 112 ‐ Introduction to Engineering Design
36 lecture. 72 lab. 54 outside. 3 units.  33.33%

36 lecture. 54 lab. 72 outside. 3 units.   28.33%
ETEC 112A ‐ Introduction to Engineering Design I

18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%
18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%

ETEC 112B ‐ Introduction to Engineering Design II
18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%

18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%
ETEC 114 ‐ Electronics for Engineering Technologists

36 lecture. 72 lab. 54 outside. 3 units.  33.33%
36 lecture. 54 lab. 72 outside. 3 units.   28.33%

ETEC 114A ‐ Electronics for Engineering Technologists I
18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%

18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%
ETEC 114B ‐ Electronics for Engineering Technologists II

18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%
18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%

ETEC 115 ‐ Aerospace Engineering
36 lecture. 72 lab. 54 outside. 3 units.  33.33%

36 lecture. 54 lab. 72 outside. 3 units.   28.33%
ETEC 115A ‐ Aerospace Engineering I

18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%
18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%

ETEC 115B ‐ Aerospace Engineering II
18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%

18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%
ETEC 116 ‐ Com

puter Integrated M
anufacturing

36 lecture. 72 lab. 54 outside. 3 units.  33.33%
36 lecture. 54 lab. 72 outside. 3 units.   28.33%

ETEC 116A ‐ Com
puter Integrated M

anufacturing I
18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%

18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%
ETEC 116B ‐ Com

puter Integrated M
anufacturing II

18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%
18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%

ETEC 118 ‐ Engineering Design and Developm
ent

36 lecture. 72 lab. 54 outside. 3 units.  33.33%
36 lecture. 54 lab. 72 outside. 3 units.   28.33%

ETEC 118A ‐ Engineering Design and Developm
ent I

18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%
18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%

ETEC 118B ‐ Engineering Design and Developm
ent II

18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%
18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%

FTEC 144 ‐ Em
ergency M

edical Technician
90 lecture. 54 lab. 180 outside. 6 units.  48.33%

92 lecture. 75 lab. 184 outside. 6.5 units. Increase from
 6 to 6.5 units.  54.92%

M
ATH 150 ‐ Elem

entary Statistics w
ith Probability

72 lecture. 144 outside. 4 units.
Add online and hybrid teaching m

ethodology to the Distance Education m
odality.

M
TEC 175 ‐ Integrated Robotic and Autom

ated Technologies
36 lecture. 72 lab. 54 outside. 3 units.  33.33%

36 lecture. 54 lab. 72 outside. 3 units.   28.33%
M
TEC 175A ‐ Integrated Robotic and Autom

ated Technologies I 
18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%

18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%
M
TEC 175B ‐ Integrated Robotic and Autom

ated Technologies II 
18 lecture. 36 lab. 27 outside. 1.5 units.  16.67%

18 lecture. 27 lab. 36 outside. 1.5 units.  14.17%
M
TT 203 ‐ Advanced Inspection of Fasteners and M

easuring Instrum
ents

36 lecture. 72 lab. 54 outside. 3 units.  33.33%
36 lecture. 54 lab. 72 outside. 3 units.   28.33%

M
U
SI 103B ‐ Theory and M

usicianship II
90 lecture. 0 lab. 180 outside. 4 units. 

Increase course from
 4 to 5 units. 90 lecture. 0 lab. 180 outside. 5 units.

M
U
SI 131A ‐ Beginning Piano I

36 lecture. 18 lab. 36 outside. 2 units.  18.33%
18 lecture. 54 lab. 36 outside. 2 units  21.67%

M
U
SI 147A ‐ Beginning G

uitar
36 lecture. 18 lab. 54 outside. 2 units.  18.33%

   
18 lecture. 54 lab. 36 outside. 2 units  21.67%
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M
U
SI 220 ‐ Voice Class II

36 lecture. 18 lab. 54 outside. 2 units.  18.33%
   

18 lecture. 54 lab. 36 outside. 2 units  21.67%
M
U
SI 231A ‐ Interm

ediate Piano I
36 lecture. 18 lab. 54 outside. 2 units.  18.33%

   
18 lecture. 54 lab. 36 outside. 2 units  21.67%

M
U
SI 231B ‐ Interm

ediate Piano II
36 lecture. 18 lab. 54 outside. 2 units.  18.33%

   
18 lecture. 54 lab. 36 outside. 2 units  21.67%

M
U
SI 232 ‐ Advanced Piano

36 lecture. 18 lab. 54 outside. 2 units.  18.33%
   

18 lecture. 54 lab. 36 outside. 2 units  21.67%
M
U
SI 261 ‐ Brass Ensem

bles
36 lecture. 0 lab. 18 outside. 1 unit. 13.33%

 0 lecture. 36 activity. 18 outside. 1 unit.  10%
M
U
SI 262 ‐ Percussion Ensem

bles
36 lecture. 0 lab. 18 outside. 1 unit. 13.33%

 0 lecture. 36 activity. 18 outside. 1 unit.  10%
M
U
SI 264 ‐ String Ensem

bles
36 lecture. 0 lab. 18 outside. 1 unit. 13.33%

 0 lecture. 36 activity. 18 outside. 1 unit.  10%
M
U
SI 265 ‐ Sym

phonic Band
0 lecture. 72 lab. 0 outside. 1 unit.  20%

0 lecture. 54 lab. 0 outside. 1 unit.  15%
M
U
SI 266 ‐ Studio Jazz Band

0 lecture. 72 lab. 0 outside. 1 unit.  20%
0 lecture. 54 lab. 0 outside. 1 unit.  15%

M
U
SI 267 ‐ Concert Jazz Band

0 lecture. 72 lab. 0 outside. 1 unit.  20%
0 lecture. 54 lab. 0 outside. 1 unit.  15%

M
U
SI 268 ‐ Sym

phony O
rchestra

0 lecture. 72 lab. 0 outside. 1 unit.  20%
0 lecture. 54 lab. 0 outside. 1 unit.  15%

M
U
SI 269 ‐ G

uitar Ensem
ble

36 lecture. 0 lab. 18 outside. 1 unit. 13.33%
 0 lecture. 36 activity. 18 outside. 1 unit.  10%

M
U
SI 567 ‐ Jazz Band for the O

lder Adult
0 lecture. 72 lab. 0 outside. 0 unit. N

oncredit
Course Review

‐ N
o proposed changes

PE 122 ‐ Cardio Fitness and Body Sculpting
0 lecture. 54 lab. 0 outside. 1 unit.

Course Review
‐ N

o proposed changes
PE 155 ‐ O

ff‐season Training for W
om

en's Intercollegiate Badm
inton Team

0 lecture. 54 lab. 0 outside. 1 unit.
Course Review

‐ N
o proposed changes

PHYS 150 ‐ M
echanics of Solids

72 lecture. 36 lab. 108 outside. 4 units  36.67%
54 lecture. 54 lab. 108 outside. 4 units.  35%

PHYS 152 ‐ Fluids, Heat and Sound
54 lecture. 36 lab. 72 outside. 3 units.

42 lecture. 36 lab. 84 outside. 3 units.
PHYS 250 ‐ Electricity and M

agnetism
 

72 lecture. 36 lab. 108 outside. 4 units  36.67%
54 lecture. 54 lab. 108 outside. 4 units.  35%

PHYS 252 ‐ O
ptics and M

odern Physics
72 lecture. 36 lab. 108 outside. 4 units  36.67%

54 lecture. 54 lab. 108 outside. 4 units.  35%
PSYC 112 ‐ Hum

an Sexuality
54 lecture. 0 lab. 108 outside. 3 units.

Course Review
‐ N

o proposed changes
SLAN

 101 ‐ Individualized Am
erican Sign Language Laboratory 

0 lecture. 54 lab. 0 outside. 1 unit.
Course Review

‐ N
o proposed changes

SLAN
 131 ‐ Perspective on Deafness

54 lecture. 0 lab. 108 outside. 3 units.
Course Review

‐ N
o proposed changes

SO
CI 120 ‐ Introduction to Statistics and Data Analysis for the Behavioral Sciences

54 lecture. 54 lab. 108 outside. 4 units
G
eneral course update for C‐ID

SO
CI 122 ‐ Research M

ethods in the Behavioral Sciences
54 lecture. 54 lab. 108 outside. 4 units

G
eneral course update for C‐ID

W
ELD 105 ‐ Basic W

elding for Allied Fields
36 lecture. 72 lab. 54 outside. 3 units.  33.33%

36 lecture. 54 lab. 72 outside. 3 units.   28.33%
W
ELD 108 ‐ Introduction to M

ulti‐Process W
elding

45 lecture. 90 lab. 81 outside. 4 units.  41.67%
45 lecture. 81 lab. 90 outside. 4 units.  39.17%

W
ELD 111 ‐ Introduction to Shielded M

etal Arc W
elding (SM

AW
)

45 lecture. 90 lab. 81 outside. 4 units.  41.67%
45 lecture. 81 lab. 90 outside. 4 units.  39.17%

W
ELD 113 ‐ Interm

ediate Shielded M
etal Arc W

elding (SM
AW

)
45 lecture. 90 lab. 81 outside. 4 units.  41.67%

 45 lecture. 81 lab. 90 outside. 4 units.  39.17%
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ro
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ro
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b
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ra-b
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d
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e b
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d
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e p
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Compton College Statement of Civility & Mutual Respect – DRAFT 
 
The manner in which we interact with one another is critical to cultivating and 
maintaining a meaningful and effective intellectual environment. 
  

• Compton College is committed to the highest standards of academic and ethical 
integrity, acknowledging that respect for self and others is the foundation of 
educational excellence. As such, we will cultivate an environment of mutual 
respect and responsibility. 

  
• Compton College encourages a climate of respect and inclusiveness that welcomes 

and embraces community members with diverse backgrounds and life 
experiences; deliberately seeks multiple perspectives; and supports the free and 
open exchange of ideas and civil discourse. 
  

• Compton College uses contributions of the community to promote diversity, 
creativity, accountability, and transparency. Through Collaborative Governance, 
all constituent groups work together, in good faith, to make decisions related to 
policies, procedures, and practices for the benefit of the students and community 
that we serve. 
  

Our community can only continue to thrive when we approach each interaction and 
conversation with an open mind and when each member can contribute fully. Civility 
facilitates professional growth and achievement and promotes an environment where 
each person can reach his or her full potential. 
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Compton College Academic Senate 
 

Sample Syllabus Statements to Support Student Success  
and Retention at Compton College 

 
As you prepare for the upcoming semester, the sample statements below can encourage student 
behaviors associated with success and retention and help proactively address common challenges 
that our students face on a regular basis. Note that these statements, approved by Compton 
College’s Academic Senate, are only suggestions, provided as a service to faculty.  
 
Recommended syllabus statements are provided by the Compton College Academic Senate as a 
service to faculty and to students. We hope that the use of any or all of these statements will open 
the door for students to ask faculty members for help. 
 
1.  Mandatory Reporting: Child Abuse, Gender-Based, or Sexual Misconduct 
Your safety is important to me. Please know that that if you reveal child abuse, child neglect, or 
gender-based or sexual misconduct (including harassment, sexual assault, stalking or intimate 
partner violence) to me or any instructor, we are required by law to report the problem to the 
Compton College Police Department. However, psychologists are not required to report your 
incident. To speak confidentially with a psychologist, please contact St. John’s Health Center for 
a free appointment: (213)-226-7480. You can also visit 
http://www.compton.edu/studentservices/healthcenter/ for scheduling information. 
 
2. Americans with Disabilities Act  
If you believe you may need accommodations in this class now or at any point in the semester, 
please go to the Special Resource Center (SRC) or call 310-900-1600, ext. 2402 for an 
appointment. For more information visit about the Special Resource Center and the services they 
provide, please visit 
http://www.compton.edu/studentservices/supportservices/specialresourcecenter/.  
 
3. Student Resources Available at Compton College 
Your success is our number one priority at Compton College. College resources to help you 
succeed include computer labs, tutoring centers, the library, health services, and services for 
designated groups, such as veterans, formerly incarcerated persons, parent-scholars, homeless 
persons, former foster youth, and students with disabilities. For a comprehensive list of 
Academic Resources and Support Programs, please visit 
http://www.compton.edu/studentservices/supportservices/index.aspx  
 
4. Food and Housing/Basic Needs 
Any student who faces challenges securing their food or housing and believes this may affect 
their performance at Compton College is urged to contact The Tartar Support Network 
at tartarsupportnetwork@compton.edu or (310) 900-1600 ext. 2538 help. 
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5. Undocumented Students 
Compton College is committed to supporting the success of all students. If you identify as 
undocumented, AB540, and/or a DACA student, we have many support services and staff on 
hand to help. Please visit http://www.compton.edu/studentservices/financialaid/ab540/ for more 
information.  
 
6. Academic Honesty  
Compton College is dedicated to maintaining an optimal learning environment that thrives upon 
academic honesty. To uphold the academic integrity of the institution, all members of our 
academic community, faculty, staff, and students alike, must assume responsibility for providing 
an educational environment of the highest standards characterized by a spirit of academic 
honesty. It is the responsibility of all members of the Compton College academic community to 
behave in a manner which encourages learning, promotes honesty, and acts with fairness toward 
others. For more information, please refer to your College Catalog or Compton Community 
College District Board Policy 5500. 
 
7. Recording in the Classroom* 
The use of any recording device during class without the prior consent of the instructor is 
prohibited, except as necessary to provide reasonable auxiliary aids and academic adjustments to 
students with disabilities who present official documentation from the Special Resource Center 
to the instructor prior to recording. This is to protect privacy and to create a safe classroom 
environment where all participants can discuss potentially controversial or sensitive subjects 
freely. If you want to take a photograph or make an audio or video recording, you must get the 
prior written permission of the instructor. The instructor also may require the verbal and/or 
written permission of everyone present. Even if a student gets permission to record, the 
recordings are only for personal use and may not be distributed, posted, published, or shared in 
any manner. A student who records without instructor permission or distributes any recordings is 
subject to disciplinary action in accordance with Compton Community College District 
Administrative Procedure 5520: Standards Discipline Procedures.  
 
*Additional Information for Instructors Regarding Recording in the Classroom 
(Not to include in your syllabus):  
 The syllabus statement above may be adapted to reflect the rules in your classroom. To 

abide by state regulations, you can determine whether or not to allow recording and 
whether and how non-disabled students must notify you and other students in the class.  

 You must always allow students with a disability to record if they have notified you and 
shown you their accommodation with the SRC. It is good practice to let students know 
your policy with a syllabus statement.  

 Some reasons to allow recording is that it may help some students retain your course 
material easier, recorded class lectures can be provided to students that were absent, and 
it supports a greater variety of learning styles. 

 Some reasons to limit recording are that it may stifle student conversation (if the 
discussion topic is sensitive), it respects student and faculty privacy, and it avoids 
copyright infringement.  
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 For your reference, Educational Code Section 78907 states that, “The use by any person, 
including a student, of any electronic listening or recording device in any classroom 
without the prior consent of the instructor is prohibited, except as necessary to provide 
reasonable auxiliary aids and academic adjustments to disabled students. Any person, 
other than a student, who willfully violates this section shall be guilty of a misdemeanor. 
Any student violating this section shall be subject to appropriate disciplinary action. This 
section shall not be construed as affecting the powers, rights, and liabilities arising from 
the use of electronic listening or recording devices as provided for by any other provision 
of law.”  

 
8. Financial Aid, Scholarships, & Pell Grants 
Struggling to pay for tuition, books, or other costs associated with going to college? If so, 
Compton College has financial aid, scholarships, and other financial assistance solutions to help 
pay the bills so you can focus on class. For more information about how to maximize your 
financial aid and scholarship opportunities, please make an appointment with a financial aid 
counselor at 310-900-1600, ext. 2935, or visit Financial Aid online at 
http://www.compton.edu/studentservices/financialaid/. 
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