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OFFICE OF BUSINESS SERVICES

To: Dr. Keith Curry, Interim Chief Executive Officer
From: Felipe R Lopez, Chief Business Officer
Date: March 1, 2013

Subject:  Other Postemployment Benefits (OPEB) Plan

Background

Other Post-Employment Benefits (OPEB) are benefits that an employee will begin to receive at the
start of retirement. This does not include pension benefits paid to the retired employee. Other post-
employment benefits that a retiree can be compensated for are life insurance premiums, healthcare
premiums, and deferred-compensation arrangements.

In July 2004, Governmental Accounting Standards Board (GASB) issued Statement No. 45,
Accounting and Financial Reporting by Employers for Postemployment Benefits Other than Pensions.
This Statement requires local governmental employers who provide other postemployment benefits
(OPEB) as part of the total compensation offered to employees to recognize the expense and related
liabilities (assets) in the entity-wide financial statements of net assets and activities. This Statement
established standards for the measurement, recognition, and display of OPEB expense/expenditures
and related liabilities (assets), note disclosures, and, if applicable, required supplementary information
(RSI) in the financial reports of State and local government employers.

The District contributes on a pay-as-you-go basis for postemployment health care benefits, with
additional prefunded contributions determined through mutual agreements between the District and the
collective bargaining units. In accordance with GASB Statement No. 45, the District must report the
net OPEB obligation/asset in the entity wide financial statements and report the District’s unfunded
Actuarial Accrued Liability (AAL) as part of the Required Supplementary Information (RSI). The
District has complied with GASB Statement No. 45 requirements.

Plan Description

The Compton Community College Plan (the Plan) is a single-employer defined benefit healthcare plan
administered by Compton Community College District. The Plan provides medical and dental
insurance benefits to eligible retirees and their spouses. Membership of the Plan consists of 73 retirees
and beneficiaries currently receiving benefits and 231 active plan members.

Funding Policy

The contribution requirements of plan members and the District are established and may be amended
by the District and the District's bargaining units. The required contribution is based on projected pay-
as-you-go financing requirements with an additional amount to prefund benefits as determined



annually through agreements between the District and the bargaining units which are calculated by
actuary every two years. For fiscal year 2009-2010, the District contributed $326,421, $523,436 for
fiscal year 2010-2011, and $706,901 for fiscal year 2011-2012 for retirees, all of which was used for
current premiums.

Annual OPEB Cost and Net OPEB Obligation

The District's annual OPEB cost (expense) is calculated based on the annual required contribution of
the employer (ARC), an amount actuarially determined in accordance with the payments of GASB
Statement No. 45. The ARC represents a level of funding that, if paid on an ongoing basis, is projected
to cover normal cost each year and amortize any unfunded actuarial accrued liabilities (UAAL) (or
funding costs) over a period not to exceed 30 years. As of June 30, 2012, the District’s ARC is
$1,513,980, the District's annual OPEB cost for the year is $1,531,757 and the District's net OPEB
obligation totaled $3,939,311.

Funding Status and Plan

The District’s unfunded Actuarial Accrued Liability (AAL) is $15,723,057 as of June 30, 2012.
Currently in the District’s 2012-2013 budget the District has budgeted to set aside $200,000 to provide
for future OPEB expenses. The additional funds create a reserve for future expense, but do not reduce
the OPEB obligation because the funds does not qualify as an Irrevocable Trust as stipulated in GASB
Statement N0.45.

The District has lack a long-term financing plan that will lower its net OPEB liability. Therefore the
District has begun to review Irrevocable Trusts in order to develop a long-term financing plan. The
District has scheduled presentations from PARS, Keenan & Associates, and the Community College
League of California to review irrevocable trust programs. The District anticipates by May 2013 a
selection will be made to an agency to provide trust services. As part of the 2012-2013 budget, the
District will contribute $200,000 into the trust account which will reduce the District’s net OPEB
obligation. For the 2013-2014 year and beyond the District anticipates making annual contributions of
$250,000 into the trust. For each fiscal year as part of the Budget and Planning process, the CEO will
make a recommendation to Special Trustee whether to increase or decrease the contribution amount
into the OPEB trust for each fiscal year as deemed necessary.

The District recognizes that in order to adequately fund the District’s unfunded Actuarial Accrued
Liability (AAL) of $15,723,057, the District’s total annual contributions must equal $1.5 million as
noted in the District’s Actuarial Study. Though $250,000 may seem inadequate at this time it is
important that the District begin the process of long-term planning in order to ensure financial stability.
The District’s financial strategy is to maintain the minimum prudent reserve level, match ongoing
expenditures with ongoing revenue, and address funding for retiree health benefits costs.

Conclusion

The District’s establishment of an Irrevocable Trust Program is vital to the District long-term financial
planning and financial stability of the District. The Chief Business Officer is responsible for reviewing,
revising, and implementing this plan in order to achieve long-term fiscal stability.



Compton Community College District
Schedule of Other Postemployment Benefits (OPEB)
District's Funding Plan

Years to Fiscal Annual Invested Actuarial Accrued Unfunded
Fund Plan [1] Year End Contribution [2] Funds [3] Liability (AAL) AAL [4]
1 2013 200,000 200,000 15,366,693 15,166,693
2 2014 250,000 477,000 15,366,693 14,889,693
3 2015 [5] 619,747 1,162,552 16,073,283[8] 14,910,731
4 2016 [6] 750,000 2,027,305 16,073,283 14,045,978
5 2017 [7] 750,000 2,943,943 16,073,283 13,129,340
6 2018 250,000 3,385,580 16,073,283 12,687,703
7 2019 250,000 3,853,715 16,073,283 12,219,568
8 2020 250,000 4,349,937 16,073,283 11,723,346
9 2021 250,000 4,875,934 16,073,283 11,197,349
10 2022 250,000 5,433,490 16,073,283 10,639,793
11 2023 250,000 6,024,499 16,073,283 10,048,784
12 2024 250,000 6,650,969 16,073,283 9,422,314
13 2025 250,000 7,315,027 16,073,283 8,758,256
14 2026 250,000 8,018,929 16,073,283 8,054,354
15 2027 250,000 8,765,065 16,073,283 7,308,218
16 2028 250,000 9,555,968 16,073,283 6,517,315
17 2029 1,400,000 11,613,327 16,073,283 4,459,956
18 2030 1,400,000 13,794,126 16,073,283 2,279,157
19 2031 1,400,000 16,105,774 16,073,283 -
20 2032 1,400,000 18,556,120 16,073,283 -

[1] - Based on the funding schedule plan noted above and based on the average hire age for eligible employees is 37 provided
from the Actuarial Study, the District would fully fund OPEB in 25 years. According to the Actuarial Study, to accrue the liability
by retirement, the District would accrue the retiree liability over a period of about 20 years. The District's funding schedule
would be funded ahead of the scheduled noted in the Actuarial Study. A new Actuarial Study will be completed sometime in
FY2017.

[2] - Annual contribution increases to $1.4 million in 2029 as a result of the line of credit pay-off.

[3] - Amount represents total invested funds with the objective of achieving a target net rate of return of 6% which is based on
the Investment Policy adopted by the Compton CCD Investment Trust.

[4] - Amount does not consider any additional new eligible participants and is based on District's obligation of health costs up to
$12,000 for all employees who do not achieve 20 years of service and all employees hired after July 1, 2013.

[5] - District will contribute an additional $369,747 above the budgeted $250,000. The additional $369,747 is a result of the
cosmetology liability settlement. The District booked a $2.452 million liability however the final liability resulted in an amount of
$2.082 million, therefore the difference of $369,747 would be transferred to the District OPEB trust.

[6] - District will contribute an additional $500,000 (one-time funds) above the minimum $250,000. The additional $500,000
from one-time funds noted in the District's 2015-16 Final Budget.

[7] - District will contribute an additional $500,000 (one-time funds) above the minimum $250,000. The additional $500,000
from one-time funds noted in the District's 2016-17 Final Budget. With significant OPEB liabilities we must address in order to
maintain fiscal stability and as part of our long-term planning.

[8] - District's updated Actuarial Study as of March 1, 2015 dated September 3, 2015 showed Actuarial Accrued Liability (AAL)
increased slightly to $16,073,283 from the previous Actuarial Study as of March 1, 2013 based on various factors.

Source provided by Actuarial Study of Retiree Health Liabilities as of March 1, 2015 dated September 3, 2015.



Agenda for the Compton Community College District Board of Trustees
from
Office of the Interim CEQO
Keith Curry

2A. RESOLUTION #05-21-2013 - RESOLUTION OF THE FUTURIS PUBLIC ENTITY
INVESTMENT TRUST

It Is Recommended that the Special Trustee Approves Resolution #05-13-2013, the Resolution
of the Futuris Public Entity Investment Trust Compton Community College District Certified
Resolutions of the Board of Trustees Futuris Public Entity Investment Trust Compton
Community College District Certified Resolutions of the Board of Trustees.

RESOLUTION NO. #05-21-2013

RESOLUTION OF THE FUTURIS PUBLIC ENTITY INVESTMENT TRUST
COMPTON COMMUNITY COLLEGE DISTRICT
CERTIFIED RESOLUTIONS
OF THE BOARD OF TRUSTEES
FUTURIS PUBLIC ENTITY INVESTMENT TRUST
COMPTON COMMUNITY COLLEGE DISTRICT
CERTIFIED RESOLUTIONS
OF THE BOARD OF TRUSTEES

WHEREAS, the Special Trustee (the “Board”) of Compton Community College District
(“Employer™) desires to establish a trust to be used for the purposes of: (i) investment and
disbursement of funds irrevocably designated by Employer for the payment of its obligations to
eligible employees (and former employees) of Employer and their eligible dependents and
beneficiaries for life, sick, hospitalization, major medical, accident, disability, dental and other similar
benefits (sometimes referred to as “other post-employment benefits,” or “OPEB”), in compliance
with Governmental Accounting Statement Nos. 43 and 45; and (i1) investment and disbursement of
excess funds held by Employer for future use in connection with any lawful purpose of Employer, as
further described herein.

WHEREAS, Keenan & Associates (“Keenan”) has presented the “Futuris Public Entity
Investment Trust Program® (the “Program™) as an alternative for accomplishing the above objectives
and the Board desires to engage Keenan and other necessary parties to assist in the process of
establishing a trust (the “Trust™) for these approved objectives.

WHEREAS, the Board has the authority and desire to establish a five (5) member Retirement
Board of Authority for the Trust (the “Retirement Board of Authority™), (Fund 71 method/option)
which shall be appointed, terminated or replaced by the Employer at any time to serve at the pleasure
of the Board, to have the authority to engage other necessary providers of services in connection with
the Program, including the adoption of the Trust, the appointment of a fiduciary trustee and custodian,
as well as to make any and all other decisions in the name of an on behalf of the Employer with regard
to the Trust and other applicable agreements;
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NOW THEREFORE, be it:

RESOLVED, that the Retirement Board of Authority shall be established to serve at the
pleasure of the Employer, with authority to make decisions on behalf of and in the name of the
Employer with regard to the implementation of the Trust and other corresponding agreements and the
following persons shall be appointed as the members of the Retirement Board of Authority, until such
time as their successors shall be appointed by the Employer:

Chief Business Officer (Chair), Dean of Human Resources, Director of Accounting, Certificated
Faculty Representative, and Classified Representative;

RESOLVED FURTHER, that the Retirement Board of Authority is hereby authorized and
directed to execute the Adoption Agreement to implement the Trust; it is authorized and directed to
execute the Futuris Program Services Agreement; and it is authorized to execute any other necessary
agreements and take other action as is necessary to appoint the Trustee and any investment manager,
as well as appoint any other “Authorized Representatives™ who may act on behalf of the Employer in
accordance with the terms of the Trust;

RESOLVED FURTHER, that decisions of the Retirement Board of Authority shall require
an affirmative vote of at least a majority of the members of the Retirement Board of Authority and
that the decisions of the Retirement Board of Authority may be made in accordance with Government
Code §§ 54950 et seq. (the “Brown Act™).

RESOLVED FURTHER, that the members of the Retirement Board of Authority shall meet
peniodically, for regular or special meetings to be held at any place which has been designated from
time to time by resolution of the Retirement Board of Authority, on such date as they shall determine
but not less than every twelve (12) months, with the notice of such time and place of each meeting
being provided with no less than seventy-two (72) hour notice that is delivered personally or
electronically by telephone, facsimile or other electronic means, to review the investments held in the
Trust and to transact such other business and make such other decisions as are required to be made by
the Retirement Board of Authority;

RESOLVED FURTHER, that any meeting, regular or special, may be held in any manner
consistent with the Brown Act.

RESOLVED FURTHER, that the members of the Retirement Board of Authority shall
receive no compensation for serving as members of the Retirement Board of Authority;

RESOLVED FURTHER, that the members of the Retirement Board of Authority are hereby
authorized and directed to take any and all other actions as they deem necessary and appropriate to
carry out the purposes of these resolutions, including the execution of any and all applicable
agreements to implement the Trust and to carry out the purposes of the Program as otherwise
described therein.

RESOLVED FURTHER, that the members of the Retirement Board of Authority are hereby
authorized to review and approve an Investment Policy Statement developed by the Trustee through
consultation with the investment manager selected by the Trustee, which shall provide the guidelines
for investment of funds and assets contributed by the Employer to the Trust, and that the Retirement
Board of Authority are further authorized to amend the Investment Policy Statement from time to time
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as they shall determine appropriate based upon consultation and advice received from the Trustee and
the investment manager.

RESOLVED FURTHER, that the Trustee shall have the authority to cause any or all of the
assets of the Trust to be commingled, if the investment and the issuance of such investment thereof
would be exempt under the provisions of Sections 2(a)(36), 3(b)(1) or 3(c)(11) of the Investment
Company Act of 1940 or Section 3(a)(2) of the Securities Act of 1933, with the assets of trusts created
by others, causing such money to be invested as part of a common and/or collective trust fund.

RESOLVED FURTHER, that the Retirement Board of Authority shall provide information
and copies of investment statements and other similar reports regarding the Trust and its applicable
investment performance to the Board on a not-less-than quarterly basis.

I DO HEREBY CERTIKFY that I am the Special Trustee of the Compton Community College
District, and that the foregoing is a true and correct copy of the resolutions of the Board of Trustees of
the Compton Community College District, duly adopted and approved at a meeting which was duly
called and held in accordance with all applicable provisions of law and regulations of the Compton
Community College District, on May 21, 2013.

I FURTHER CERTIFY that the above resolutions are presently in full force and effect and
have not been amended or revoked.
IN WITNESS WHEREOF, this certificate has been executed on May 21, 2013.
COMPTON COMMUNITY COLLEGE DISTRICT

CERTIFIED BY AND ATTESTED TO:

P £ Ry  6-/9%73
Thomas E. Henry, Special Trustee
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BoardDocs® Pro

Agenda Item Details

Meeting Dec 16, 2014 - Board Agenda
Category 14. Action Items
Subject 14.08 Administrative Services-Other Post-Employment Benefits Futuris Public Entity

Investment Trust Payment

Type Action, Discussion, Information

It is recommended the Special Trustee approve payment of $369,747 to the Compton Community College District Other
Post-Employment Benefits Futuris Public Entity Investment Trust.

OPEB_Funding_Schedule 121614.pdf (80 KB)

http://www.boarddocs.com/ca/compton/Board.nsf/Public 11/3/2016



BoardDocs® Pro

Agenda Item Details

Meeting Sep 08, 2015 - Board Agenda
Category 16. Discussion/Information Items
Subject 16.10 Compton Community College District Other Post-Employment Benefits Futuris

Public Entity Investment Trust Funding Schedule

Type Discussion, Information

It is recommended the Board of Trustees receive for information the Compton Community College District Other Post-
Employment Benefits Futuris Public Entity Investment Trust Funding Schedule.

District_OPEB_Funding_Schedule_09_03_15.pdf (82 KB)

http://www.boarddocs.com/ca/compton/Board.nsf/Public 11/3/2016
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Agenda Item Details

Meeting Oct 18, 2016 - Board Agenda
Category 14. Discussion/Information Items
Subject 14.07 Compton Community College District Other Post-Employment Benefits Futuris

Public Entity Investment Trust Funding Schedule

Type Discussion, Information

It is recommended the Board of Trustees receive for information the Compton Community College District Other Post-
Employment Benefits Futuris Public Entity Investment Trust Funding Schedule.

District_ OPEB_Funding_Schedule_2017_10_14_16.pdf (82 KB)

http://www.boarddocs.com/ca/compton/Board.nsf/Public 11/3/2016
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PLANNING AND BUDGET COMMITTEE
April 23, 2013 - 2:00 p.m. to 3:30 p.m.
Board Room
AGENDA

Every effort will be made to start promptly at 2:00 p.m. and adjourn at 3:30 p.m. All items not
covered will be carried over to the next agenda.

l. Call to Order
Il. Review Minutes of: — Trish Bonacic

e March 26, 2013
e April 16, 2013

1. 2013-2014 Enrollment Management Plan Funding - Ricky Shabazz

IV.  2013-2014 Site Improvements - Linda Owens

V. Adopt the OPEB Plan and discuss the vendor selected for the trust fund - Felipe Lopez
VI.  Budget Assumptions - Felipe Lopez

VIl.  Review Preliminary Budget - Felipe Lopez

VIII.  Adjournment
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PLANNING AND BUDGET COMMITTEE
May 7, 2013 —2:00 p.m. to 3:30 p.m.
Board Room
AGENDA

Every effort will be made to start promptly at 2:00 p.m. and adjourn at 3:30 p.m. All items not
covered will be carried over to the next agenda.

l. Call to Order

. Review Minutes of April 23, 2013 — Trish Bonacic

I1l.  2013-2014 Enrollment Management Plan Funding - Ricky Shabazz
IV.  OPEB Presentation — Keenan & Associates

V. Proposition 30 — Felipe Lopez

VI.  2013-2014 Tentative Budget Review - Felipe Lopez

VII.  2013-2014 Budget Augmentation Request - Felipe Lopez

VIII.  Adjournment
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PLANNING AND BUDGET COMMITTEE
November 25, 2014 — 2:00 p.m. to 3:30 p.m.
LSSC 220
AGENDA

Every effort will be made to start promptly at 2:00 p.m. and adjourn at 3:00 p.m. All items not
covered will be carried over to the next agenda.

l. Call to Order
. Review Minutes of November 4, 2014 — Trish Bonacic
I1l.  Student Equity Update
V. Board Policy Review — Felipe Lopez
a) BP 6200 Budget Preparation
V. 5 Year Budget Update
VI.  OPEB Funding Schedule

VII.  Adjournment
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PLANNING AND BUDGET COMMITTEE
December 9, 2014 — 2:00 p.m. to 3:00 p.m.
Board Room
AGENDA

Every effort will be made to start promptly at 2:00 p.m. and adjourn at 3:00 p.m. All items not
covered will be carried over to the next agenda.

l. Call to Order

Il. Review Minutes of November 25, 2014 — Trish Bonacic
II. Five Year Fiscal Management Plan — Felipe Lopez

IV.  OPEB Funding Schedule — Felipe Lopez

V. 2015-2016 Planning and Budget Calendar — Felipe Lopez

VI.  Adjournment



